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This award is made in conformance with the Railway Labor Act
pursuant to a voluntary arbitration agreement executed by certain
carriers represented by the National Carriers’ Conference Committee
(Carriers) and the employees of these Carriers represented by the
United Transportation Union (UTU). That Agreement was executed on
April 16, 1996, under the auspices of the Chairwoman of the
National Mediation Board. A copy of the Arbitration Agreement 1is
attached as Appendix "A."

John B. Criswell, Robert O. Harris, and Preston J. Moore were
duly selected as members of the arbitration board. John Criswell
was appointed to serve as Chairman of this Board. Such designa-
tions and appointment were made in accordance with the Railway

Labor Act and the terms of the parties’ Arbitration Agreement.

Background

The UTU represents approximately 40,000 conductors,
brakemen, switchmen, engine service personnel and yardmasters, or
about 27% of the total number of employees represented in this
round of national bargaining involving the Nation’s freight
railroads.

The railroad companies in this dispute are represented by
the National Carriers’ Conference Committee.

On November 1, 1994, the NCCC, in accordance with Section
6 of the Railway Labor Act, served notice on the UTU of their
demands for changes in the collective bargaining agreements. The
UTU responded with their notices beginning in mid-November, 1994,

and continuing thereafter for some time.



- 3 -

The first formal meetings occurred on December 14-15,
1994. After several months of negotiations, both parties applied
to the NMB for its mediatory services, the UTU on March 3, 1995,
and the Carriers on March 10, 1995. The applications were docketed
as NMB Case Nos. A-12709, A-12710, A-12711, A-12712, and A-12713.

Staff mediator Samuel J. Cognata was initially assigned
to mediate this dispute. NMB Chairwoman Magdalena Jacobsen
ultimately joined the mediation efforts. They met with the parties
on numerous occasions throughout the following year. On December
1, 1995, after a great deal of hard and intensive negotiations, the
Carriers and the UTU reached an agreement (December 1995 Agree-
ment) .

The December 1995 Agreement was placed before the
appropriate UTU constituencies for approval. The Agreement was
approved by a practically unanimous vote of the General Chairmen.
However, when submitted to the membership, the agreement was
~rejected.

In view of the fact that both parties use the December
1995 Agreement as their departure point, albeit in different
directions, a brief description of that agreement seems appropri-
ate.

The term of the December 1995 Agreement covers the 5 year
period beginning January 1, 1995 and ending December 31, 1999.
Wage adjustments and a guaranteed COLA generate a minimum increase
of 14.3% over that period. All the wage adjustments were applica-

ble to overmiles, unlike the past two national agreements. A
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continuing COLA at the end of the agreement, similar to the last
round, also was included. The pact provides for periodic health
and welfare offsets similar to the previous round’'s agreement
except that the amount offset is cumulative from year to year, as
opposed to the one shot annual offset in the last agreement.

Insofar as fringe benefits are concerned, the December
1995 Agreement essentially called for no change in the national
health benefits plan, deferred improvements in the national dental
plan and established, in 1999, a national vision plan. While
benefits under the health plan were not changed, eligibility for
benefits was tightened. Similarly, vacation eligibility service
requirements were raised. Several vacation plan improvements were
agreed to as well.

As to rules changes, UTU obtained certain flowback rights
for engine service personnel, enhanced employment opportunities in
certain line sale transactions, greater work opportunities for
employees on terminal companies, a seniority accumulation require-
ment, and an opportunity tied to promotion to expedite the rate
progression timetable. In addition to a comprehensive moratorium,
as provided in the previous round, the Carriers obtained a
displacement rule change that accelerated certain employee mark up
obligations upon. returning to work, and an enhanced customer
service rule that offered the promise of tailoring rail service to
specific customer needs. Finally, the parties agreed to establish
a Wage and Rules Panel 2000 which would study and make recommenda-

tions concerning various pay and work rules.
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on April 15, 1996, the NMB, in accordance with Section 5,
First, of the Railway Labor Act, offered the parties the opportuni-
ty to submit their dispute to arbitration. The UTU accepted the
NMB’s proffer of arbitration on April 15, 1996, and the Carriers
accepted it later on the same date. On April 16, 1996, the parties
executed an Arbitration Agreement pursuant to which this Board was
created.

The Board commenced hearings on April 30, 1996. The
hearings continued on May 1 and 2, 1996. The hearings were held in
Washington, D.C. The parties were given full opportunity to
present positions, oral testimony, and documentary evidence. The
transcript of the proceeding consists of 241 pages. The UTU
submitted statements of position on the issues that included four
volumes of supporting exhibits and two addendums. The Carriers
submitted 18 exhibits. The parties’ collective submissions to this
Board amounted to some six feet of paper.

After a full consideration of the evidence and arguments
of the parties and upon the entire record, the Arbitration Board

makes the following findings and Award.

DISCUSSION AND FINDINGS OF THE BOARD

The ﬁoard approaches its task mindful of the extraordi-
nary set of circumstances that makes its determinations so
critically important. Every round of bargaining in the rail
industry and every dispute that comprises a round affects the vital

interests of many dJroups. Here, however, in addition to the
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traditional considerations, there are other important factors. As
we look to the immediate past, we are reminded that rail labor and
management are recovering from a round of substantial acrimony that
required Congressional imposition of settlements for most of the
rail unions, including the UTU. As we look ahead, we recognize
that there is no formal agreement yet in place with respect to this
round of national bargaining (although one agreement is currently
out for ratification). And, finally, as we focus on this particu-
lar dispute, we observe an unprecedented set of negotiations:
informal as well as formal talks, leadership changes, and not the
least, two rejected agreements.

Thus, the impact of this Award and its obvious effect on
those that are formally parties to the proceedings, and those that
are not, require the exercise of the greatest of care in fashioning
our conclusions. We begin by assessing the positions advanced by

the parties.

A. The UTU Position

The UTU has reviewed the bargaining history and the
ratification results, and concluded that what is needed is more in
the way of money and less in the way of rules relief. Rather than
14.3% (compoundedi in general wage increases and 7.5% in lump sums
as called for in the December 1995 Agreement, the UTU now says that
the agreement is the "springboard" and the employees it represents
should receive 21% (non-compounded) over three years in general

wage increases. As to rules, the reverse psychology applies.
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While the December 1995 Agreement provided relief with respect to
displacement, customer service adjustments, and eligibility
requirements for vacation, dental, and health and welfare benefits,
the UTU proposes that all those items be dropped, including the
commitment to establish a National Panel to consider comprehensive
restructuring of the entire pay and rule system.

The justification for these revisions is twofold, (1)
that is what it will take to satisfy the needs of the members, and
(2) the Carriers’ record profits permit greater sharing with UTU
employees.

The organization might be right as to what its members
want. Whether it is right to give them that is another question.
We believe it is not enough to simply claim "more" and be rewarded
with more. Good faith bargaining is put at risk by rewarding
employees with greater gains for simply saying "no." The automatic
rejection of agreements reached by experienced and elected
organization representatives without further justification is a
&destructive practice that cannot be tolerated. We may disagree
with the Carriers’ remedy in these circumstances, but we do agree
with the Carriers that a rejection of an agreement without any
persuasive explanation is unacceptable.

The 6rganization responds by saying that the justifica-
tion for greater increase lies in the record profits reaped by the
industry over the last several years, especially last year. The
organization’s witness analyzes the financial reports and the

economic data and advises that the fortunes of the industry have
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never been better: net income is at a record high; earnings are up
all over; operating ratios continue to fall; earnings per share are
escalating; return on investment could not be better; etc.

On the other hand, the Carriers presented an imposing
array of figures as well, all warning that whatever financial gains
have occurred, and they have occurred, they have been modest at
best. They point out that even with the so-called "success," the
industry lags behind levels of profitability routinely found
elsewhere. Furthermore, competition from trucks and other modes
continues to exert incredible pressure on prices, capital demands
soar unrelentingly, etc.

We think that before jumping into this thicket, we are
better off to step back and ask ourselves, what will the exercise
gain us? We do not think that "bigness" alone or profits by
themselves are persuasive reasons for recommending wage increases.
If that were so, the biggest company in the country should have the
highest wage rates for its employees. But that is not the case,
ana it is not the case because it makes no sense.

That is not to say that where employees’ wages are
suppressed for a period of time, due in part to poor financial

returns, a union cannot argue for wage hikes when financial good

health returns. But, insofar as the rail industry is concerned,
there is no such argument available. The facts are to the
contrary. Rail employees enjoy a significant advantage over

employees in other industries. That conclusion stands whether one

analyzes wage trends, wage levels, or total compensation, compares
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such payment rate for 1995.

Section 6 - Third General Wage Increase

Effective July 1, 1999, all standard basic daily rates of pay
in effect on June 30, 1999 for employees covered by this Agreement
shall be increased by three-and-one-half (3-1/2) percent, computed
and applied in the same manner prescribed in Section 1 above.

Section 7 - Application of Wage Increases

Special allowances not included in fixed daily, weekly or
monthly rates of pay for all services rendered, and arbitraries
representing duplicate time payments will not be increased.

Section 8 - Definitions

The carriers’ payment rate for any year for foreign-to-
occupation health benefits under the Plan shall mean twelve (12)
times the payment made by the carriers to the Plan per month (in
such year) per employee who is fully covered for employee health
benefits under the Plan. Carrier payments to the Plan for these
purposes shall not include the amounts per such employee per month
(in such year) taken from the Special Account, or from any other
special account, fund or trust maintained in connection with the
Plan, to pay or provide for current Plan benefits, or any amounts
paid by remaining carriers to make up the unpaid contributions of
terminating carriers pursuant to Article III, Part A, Section 1, of
the UTU Implementing Document of November 1, 1991, Document B.

Section 9 - Eligibility for Receipt of Ratification Bonus, Lump Sum
Payments

The ratification bonus and lump sum payments provided for in
this Article will be paid to each- employee subject to this
Agreement who has an employment relationship as of the date such
payments are payable, or has retired or died subsequent to the
beginning of the applicable calendar year used to determine the
amount of such payment. There shall be no duplication of the
ratification bonus or lump sum payments by virtue of employment
under another agreement nor will such payments be used to offset,
construct or increase guarantees in protective agreements or
arrangements. ’

ARTICLE II - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under Nationmal Implementing
Document Dated November 7, 1991

The nine-cent cost-of-living allowance in effect beginning
July 1, 1995 pursuant to Article II, Part B of the UTU Implementing
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Document of November 1, 1991, Document B, shall be rolled in to
basic rates of pay on November 30, 1995 and such Article II, Part
B shall be eliminated at that time. Any amounts paid from January
1, 1996 under the aforementioned COLA provision (effective January
1, 1996) shall be deducted from amounts payable under Article I of
this Agreement.

Part B_ - Cost-of-Living Allowance Through January 1, 2000 and
Effective Date of Adjustment

(a) A cost-of-living allowance, calculated and applied in
accordance with the provisions of Part C of this Article except as
otherwise provided in this Part, shall be payable and rolled in to
basic rates of pay on December 31, 1999.

(b) The measurement periods shall be as follows:

Measurement Periods

Effective Date

Base Month Measurement Month of Adijustment
March 1995 March 1996

plus
March 1997 March 1998 Dec. 31, 1999

The number of points change in the CPI during each of these
measurement periods shall be added together before making the
calculation described in Part C, Section 1(e) of this Article.

(c) (1) Floor. The minimum increase in the CPI that shall be
taken into account shall be as follows:

Effective Date Minimum CPI Increase That
of Adjustment Shall Be Taken Into Account
Dec. 31, 1999 4% of March 1995 CPI

plus

4% of March 1997 CPI

(ii) Cap. The maximum increase in the CPI that shall
be taken into account shall be as follows:

Effective Date Maximum CPI Increase That
of Adjustment Sshall Be Taken Into Account
Dec. 31, 1999 6% of March 1995 CPI

plus

6% of March 1997 CPI

(d) The cost-of-1living allowance payable to each employee
and rolled in to basic rates of pay on December 31, 1999 shall be
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equal to the difference between (i) the cost-of-living allowance
effective on that date pursuant to this Part, and (ii) the lesser
of (x) the cents per hour produced by dividing one-quarter of the
increase, if any, in the carriers’ 1998 payment rate for foreign-
to-occupation health benefits under the Plan over such payment
rate for 1995, by the average composite straight-time equivalent
hours that are subject to wage increases for the latest year for
which statistics are available, and (y) one half of the cost-of-
living allowance effective on December 31, 1999 pursuant to this
Part.

Part C - Cost-of-Living Allowance and Adjustments Thereto After
January 1, 2000

Section 1 - Cost-of-Living Allowance and Effective Dates of
Adjustments

(a) A cost-of-living allowance shall be payable in the
manner set forth in and subject to the provisions of this Part,
on the basis of the "Consumer Price Index for Urban Wage Earners
and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter
referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2000 based, subject to
paragraph (d), on the CPI for March 2000 as compared with the CPI
for September 1999. Such allowance, and further cost-of-living
adjustments thereto which shall become effective as described
below, shall be based on the change in the CPI during the
respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d) (iii),
according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date

Bage Month Measurement Month of Adjustment
September 1999 March 2000 July 1, 2000
March 2000 September 2000 January 1, 2001

Measurement Periods and Effective Dates conforming to the
above schedule shall be applicable to periods subsequent to
those specified above during which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-
of-living allowance shall apply to straight time, overtime,
protected rates, vacations, holidays and personal leave days in the
same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special
allowances and arbitraries representing duplicate time payments.
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(c) The amount of the cost-of-living allowance, if any, that
shall be effective from one adjustment date to the next may be
equal to, or greater or less than, the cost-of-living allowance in
effect in the preceding adjustment period.

(d) (i) Cap. 1In calculations under paragraph (e), the maximum
increase in the CPI that shall be taken into account shall be as
follows:

Effective Date Maximum CPI Increage That
of Adjustment May Be Taken Into Account
July 1, 2000 3% of September 1999 CPI
January 1, 2001 6% of September 1999 CPI,

less the increase from
September 1999 to March
2000

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to
periods subsequent to those specified above during which this
Article is in effect.

(ii) Limitation. In calculations under paragraph (e),
only fifty (50) percent of the increase in the CPI in any
measurement period shall be considered.

(iii) 1If the increase in the CPI from the base month of
September 1999 to the measurement month of March 2000 exceeds
3% of the September 1999 base index, the measurement period
that shall be used for determining the cost-of-living

"adjustment to be effective the following January shall be the
12-month period from such base month of September; the
increase in the index that shall be taken into account shall
be limited to that portion of the increase that is in excess
of 3% of such September base index; and the maximum increase
in that portion of the index that may be taken into account
shall be 6% of such September base index less the 3% mentioned
in the preceding clause, to which shall be added any residual
tenths of points which had been dropped under paragraph (e)
below in calculation of the cost-of-living adjustment which
shall have become effective July 1, 2000 during such
measurement period.

(iv) Any increase in the CPI from the base month of
September 1999 to the measurement month of September 2000 in
excess of 6% of the September 1999 base index shall not be
taken into account in the determination of subsequent cost-of-
living adjustments.
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(v) The procedure specified in subparagraphs (iii) and
(iv) shall be applicable to all subsequent periods during
which this Article is in effect.

(e) Formula. The number of points change in the CPI
during a measurement period, as limited by paragraph (4d),
shall be converted into cents on the basis of one cent equals
0.3 full points. (By "0.3 full points" it is intended that
any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31,
2000 shall be adjusted (increased or decreased) effective
January 1, 2001 by the whole number of cents produced by
dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during
the applicable measurement period. Any residual tenths of a
point resulting from such division shall be dropped. The
result of such division shall be added to the amount of the
cost-of-living allowance in effect on December 31, 2000 if the
CPI shall have been higher at the end than at the beginning of
the measurement period, and subtracted therefrom only if the
index shall have been lower at the end than at the beginning
of the measurement period and then, only, to the extent that
the allowance remains at zero or above. The same procedure
shall be followed in applying subsequent adjustments.

(f) Continuance of the cost-of-living allowance and the
adjustments thereto provided herein is dependent upon the
availability of the official monthly BLS Consumer Price Index
(CPI-W) calculated on the same basis as such Index, except
that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article,
revise or change the methods or basic data used in calculating
such Index in such a way as to affect the direct comparability
of such revised or changed index with the CPI-W during a
measurement period, then that Bureau shall be requested to
furnish a conversion factor designed to adjust the newly
revised index to the basis of the CPI-W during such
measurement period.

Section 2 - Payment of Cost-of-Living Allowances

(a) The cost-of-living allowance payable to each employee
effective July 1, 2000 shall be equal to the difference between
(i) the cost-of-living allowance effective on that date pursuant to
Section 1 of this Part, and (ii) the lesser of (x) the cents per
hour produced by dividing one-quarter of the increase, if any, in
the carriers’ 1999 payment rate for foreign-to-occupation health
benefits under the Plan over such payment rate for 1998, by the
average composite straight-time equivalent hours that are subject
to wage increases for the latest year for which statistics are
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available, and (y) one-half of the cost-of-living allowance
effective July 1, 2000.

(b) The increase in the cost-of-living allowance effective
January 1, 2001 pursuant to Section 1 of this Part shall be payable
to each employee commencing on that date.

(c) The increase in the cost-of-living allowance effective
July 1, 2001 pursuant to Section 1 of this Part shall be payable to
each employee commencing on that date.

(d) The procedure specified in paragraphs (b) and (c) shall
be followed with respect to computation of the cost-of-living
allowances payable in subsequent years during which this Article is
in effect.

(e) The definition of the carriers’ payment rate for foreign-
to-occupation health benefits under the Plan set forth in Section
8 of Article I shall apply with respect to any year covered by this
Section.

(f) In making calculations under this Section, fractions of
a cent shall be rounded to the nearest whole cent; fractions less
than one-half cent shall be dropped and fractions of one-half cent
or more shall be increased to the nearest full cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this
Part C will not become part of basic rates of pay. Each one cent
per hour of cost-of-living allowance will be applied to basic
monthly rates of pay produced by application of the general wage
increase provisions of Article I on each railroad in the same
manner as used in applying the cost-of-living adjustment provisions
of the June 15, 1987 National Agreement.

ARTICLE III - DENTAL BENEFITS

Section 1 - Continuation of Plan

The benefits .now provided under the Railroad Employees
National Dental Plan (Dental Plan), modified as provided in Section
2 below, will be continued subject to the provisions of the Railway
Labor Act, as amended.

Section 2 - Eligibility

Existing eligibility requirements under the Dental Plan are
amended, effective June 1, 1996, to provide that in order for an
employee and his eligible dependents to be covered for Covered
Dental Expenses (as defined in the Dental Plan) during any calendar



-48-

month by virtue of rendering compensated service or receiving
vacation pay in the immediately preceding calendar month (the
"qualifying month"), such employee must have rendered compensated
service on, or received vacation pay for, an aggregate of at least
seven (7) calendar days during the applicable qualifying month.
Any calendar day on which an employee assigned to an extra list is
available for service but does not perform service shall be deemed
a day of compensated service solely for purposes of this Section.
Existing Dental Plan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Section
shall continue in effect.

Section 3 - Benefit Changes

The following changes will be made effective as of the first
day of the first full calendar month immediately following the date
of this Agreement.

(a) The maximum benefit (exclusive of any benefits for
orthodonture) which may be paid with respect to a covered employee
or dependent in any calendar year beginning with calendar year 1999
will be increased from $750 to $1,500.

(b) The lifetime aggregate benefits payable for all
orthodontic treatment rendered to a covered dependent, regardless
of any interruption in service, will be increased from $750 to
$1,000.

(c) The exclusion from coverage for implantology (including
synthetic grafting) services will be deleted and dental implants
and related services will be added to the list of Type C dental
services for which the Plan pays benefits.

(d) Repair of existing dental implants will be added to the
list of Type B dental services for which the Plan pays benefits.

(e) One application of sealants in any calendar year for
dependent children under 14 years of age will be added to the list
of Type A dental services for which the Plan pays benefits.

(£) The Plan will pay 80%, rather than 75%, of covered
expenses for Type B dental services.

(g) The Plan will establish and maintain an 800 telephone
number that employees and dependents may use to make inquiries
regarding the Plan.
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ARTICLE IV - VISION CARE

Section 1 - Establishment and Effective Date

The railroads will establish a Vision Care Plan to provide
specified vision care benefits to employees and their dependents,
to become effective January 1, 1999 and to continue thereafter
subject to provisions of the Railway Labor Act, as amended,
according to the following provisions:

(a) Eligibility and Coverage. Employees and their dependents
will be eligible for coverage under the Plan beginning on the first
day of the calendar month after the employee has completed a year
of service for a participating railroad, but no earlier than the
first day of January 1999. An eligible employee who renders
compensated service on, or receives vacation pay for, an aggregate
of at least seven (7) calendar days in a calendar month will be
covered under the Plan, along with his eligible dependents, during
the immediately succeeding calendar month. Any calendar day on
which an employee assigned to an extra 1list is available for
service but does not perform service shall be deemed a day of
compensated service solely for purposes of this Section.

(b) Managed Care. Managed vision care networks that meet
standards developed by the National Carriers’ Conference Committee
concerning quality of care, access to providers and cost
effectiveness shall be established wherever feasible. Employees
who live in a geographical area where a managed vision care network
has been established will be enrolled in the network along with
their covered dependents. Employees enrolled in a managed vision
care network will have a point-of-service option allowing them to
choose an out-of-network provider to perform any vision care
service covered by the Plan that they need. The benefits provided
by the Plan when services are performed by in-network providers
will be greater than the benefits provided by the Plan when the
services are performed by providers who are not in-network
providers, including providers in geographic areas where a managed
vision care network has not been established. These two sets of
benefits will be as described in the table below.
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Plan Benefit

In-Network

Other Than
In-Network

One vision
examination per 12-
month period.

100% of reasonable
and customary
charges

100% of reasonable
and customary
charges up to a $35
maximum

One set of frames of
any kind per 24-
month period

100% of reasonable
and customary
charges?®

100% of reasonable
and customary
charges up to a $35
maximum

One set of two
lenses of any kind,
including contact
lenses, per 24-month
period.

100% of reasonable
and customary
charges*

100% of reasonable
and customary
charges up to the
following maximums:

up to $25 for
single vision
lenses

up to $40 for
bifocals

up to $55 for
trifocals

up to $80 for
lenticulars

up to $210 for
medically necessary
contact lenses

up to $105 for
contact lenses that
are not medically
necessary

Where the employee
or dependent
requires only one
lens

100% of reasonable
and customary
charges 4/

100% of reasonable
and customary
charges up to a
maximum of one-half
of the maximum
benefit payable for
a set of two lenses
of the same kind

3 Patients who select frames that exceed a wholesale
allowance established under the program may be required to pay part
of the cost of the frames selected.

4 Patients may be required to pay part of the cost of
spectacle lenses or lens characteristics that are not necessary for
the patient’s visual welfare. Moreover, patients who choose
contact lenses in lieu of spectacles may be required to pay part of
a contact lens evaluation fee and part of the cost of fitting and

- mde At Al
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Section 2 - Administration

The Vision Care Plan will be administered by the National
Carriers’ Conference Committee, which will bear the same
responsibilities and perform the same functions as it does with
respect to The Railroad Employees National Dental Plan, including
the development of detailed plan language describing the Plan’s
eligibility, coverage, benefit and other provisions.

ARTICLE V - BENEFITS ELIGIBILITY

Section 1 - Health and Welfare Plan

The Railroad Employees National Health and Welfare Plan ("the
Plan") is amended, effective June 1, 1996, as provided in this
Section. In order for an Eligible Employee (as defined by the
Plan) to continue to be covered by the Plan during any calendar
month by virtue of rendering compensated service or receiving
vacation pay in the immediately preceding calendar month (the
"qualifying month"), such employee must have rendered compensated
service on, or received vacation pay for, an aggregate of at least
seven (7) calendar days during the applicable qualifying month.
Any calendar day on which an employee assigned to an extra list is
available for service but does not perform service shall be deemed
a day of compensated service solely for purposes of this Section.
Existing Plan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Section
shall continue in effect.

Section 2 - Vacation Benefits

Existing rules governing vacations are amended, effective
January 1, 1997, to provide that an employee may take up to one
week of his annual vacation in single day increments.

Section 3

This Article is not intended to restrict any of the existing
rights of a carrier except as specifically provided herein.

ARTICLE VI - RATE PROGRESSION ADJUSTMENT FOR PROMOTION

Section 1

(a) An employee employed by a carrier on the date of this
Agreement who becomes subject to Article III - Rate Progression of
the June 15, 1987 National Agreement shall have his position on the
rate progression scale adjusted to the next higher level upon
promotion to yardmaster. Such an employee who has already been
promoted to vyardmaster shall have his position on the rate
progression scale adjusted to the next higher 1level on the
effective date of this Article.
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competitors such as truck, other transportation modes, or industry
generally. The figures are in the record, and they are unassail-
able. As to employees represented by the UTU, as opposed to
railroad represented employees generally, the conclusions are
identical. The only difference is that the differences are
greater.

Thus, in our view, the union’s claim that current profit

levels justify greater wage increases does not fly.

B. The Carriers’ Position

Unsurprisingly, the Carriers’ analysis of the post
ratification tea leaves 1is just the opposite. Simply said, the
Carriers urge more work rules relief and less money. The support-
ing arguments, broadly stated, are that the rejection of the
December 1995 Agreement and the organization’s subsequent actions
demand no less than a merits analysis of all issues. Compromise
and delay via referral to a Wage and Rules Panel are no longer
tolerable. And as to the merits, the Carriers are entitled to
significant relief on a large number of pay and work rules and
entitled to that relief immediately. Insofar as wages are
concerned, the union should accept less than the December 1995
Agreement for a number of reasons, not the least of which is that
delayed implementation of the Carriers’ quid - rules relief,
justifies diminishment of the union’s quo - the wage increases.

To do otherwise, argue the Carriers, is to reward the

organization and its membership for failing to live up to its
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(b) The next adjustment to an employee’s position on the rate
progression scale after the adjustment specified in subsection (a)
of this Section shall be made when such employee completes twelve
(12) calendar months of employment (as defined by the
aforementioned Article III, Section 1) measured from the date on
which that employee would have attained the position on the rate
progression scale provided pursuant to subsection (a) of this
Section.

Section 2

Local rate progression rules applicable on a carrier that is
not covered by the aforementioned Article III are hereby amended in
the same manner as provided in Section 1.

Section 3

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE VII - SUPPLEMENTAL SICKNESS

The October 31, 1978 Supplemental Sickness Benefit Agreement,
as subsequently amended effective July 29, 1991 (Sickness
Agreement), shall be further amended as provided in this Article.

Section 1 - Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant
to the Sickness Agreement shall be adjusted as provided in
paragraph (b) so as to restore the same ratio of benefits to rates
of pay as existed on December 31, 1994 under the terms of that
Agreement. Enactment of the agreed-upon RUIA legislation shall not
. cause the ratio of benefits to rates of pay to differ from that

which existed on December 31, 1994.

(b) Section 4 of the Sickness Agreement shall be revised to
read as follows:

4. Benefits.

(a) Subject to the provisions of Subparagraph 4 (b),
the monthly benefit under this Plan for employees eligible
to receive sickness Dbenefits under the Railroad
Unemployment Insurance Act (RUIA) will be $1,401, and the
monthly benefit under this Plan for employees who have
exhausted their sickness benefit under the RUIA will be
$2,184. For disabilities lasting less than a month, and
for any residual days of disability lasting more that an
exact number of months, benefits will be paid on a calendar
days basis at 1/30 of the monthly benefit rate.

(b) If the RUIA should be so amended as to increase
daily benefit rates thereunder for days of sickness, and
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the sum of 21.75 times the average daily benefit for
Yardmasters under the RUIA as so amended plus the amount of
the $1,401 monthly benefit should exceed $2,290, the amount
of the monthly benefit shall be reduced to the extent that
the sum of the amount of the reduced monthly benefit plus
21.75 times the average daily benefit for yardmasters under
the amended RUIA will not exceed $2,290. "The average
daily benefit for Yardmasters under the RUIA as so amended"
for purposes of this Paragraph 4 (b) is the benefit which
would be payable to a Yardmaster who had worked full time
in his base year and whose monthly rate of pay at the
December 31, 1994 wage level was $3,271.

Section 2 - Adjustment of Plan Benefits During Agreement Term

Effective December 31, 1999, the benefits provided under the
Plan shall be adjusted so as to restore the same ratio of benefits to
rates of pay as existed on the effective date of this Article.

ARTICLE VIITI - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect
to participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to fix the general level
of compensation during the period of the Agreement and is in
settlement of the dispute growing out of the notices dated November
1, 1994 served by and on behalf of the carriers listed in Exhibit A
upon the organization signatory hereto, and the notices dated on or
subsequent to November 1, 1994 served by the organization upon such
carriers.

(b) This Agreement shall be construed as a separate agreement
by and on behalf of each of said carriers and their employees
represented by the organization signatory hereto, and shall remain in
effect through December 31, 1999 and thereafter until changed or
modified in accordance with the provisions of the Railway Labor Act,
as amended.

(c) The parties to this Agreement shall not serve nor progress
prior to November 1, 1999 (not to become effective before January 1,
2000) any notice or proposal for changing any matter contained in
this Agreement or which proposes matters covered by the proposals of
the parties cited in paragraph (a) of this Section, and any proposals
in pending notices relating to such subject matters are hereby
withdrawn.

(d) The parties to this Agreement shall not serve nor progress
prior to November 1, 1999 (not to become effective before January 1,
2000) any notice or proposal which might properly have been served
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when the last moratorium ended on January 1, 1995.

(e) This Article will not bar management and committees on

individual railroads from agreeing upon any subject of mutual
interest.

DATED THIS 8th DAY OF MAY, 1996, AT OKLAHOMA CITY, OK.

John B. Criswell
Chairman of Arbitration Board

Preston J. Moore Robert O. Harris
Member of Arbitration Board Member of Arbitration Board
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May 8, 1996
#1

Mr. Charles L. Little
President
United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107
Dear Mr. Little:
This confirms our understanding that Side Letter Nos. 1, 2, 4
and 12 of Document "A" of the Agreement of this date are hereby
incorporated as part of this Document.

- Please acknowledge your agreement by signing your name in the
space provided below.

Very truly yours,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#2

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding reached as part of Document
"B" of the Agreement of this date.

During conferences, the organization asserted that recent
changes in operations on a number of carriers, 1including
technological and work process improvements, have affected
yardmaster working conditions on those carriers and warrant
consideration of agreement changes for those yardmasters. The
involved carriers dispute the organization’s assertions, but agree
that the assertions raise sufficient concerns that deserve a more
careful investigation of the facts and circumstances on each of
those particular carriers than was possible in the multiemployer
conferences resulting in the Agreement of this date.

We have agreed that the discussions which have begun on these
subjects shall continue as a priority item on each of those
respective carriers in an expedited manner. The facts should be
developed promptly for joint review by the involved parties. The
conferences should be further designed to expedite and enhance the
opportunity to reach joint voluntary solutions to these matters in
dispute where necessary and warranted. If either union group or
carrier believes that the assistance of the Chairman of the
National Carriers’ Conference Committee or the President of the
organization would help the parties reach solutions, we agreed to
assist those parties to the fullest extent.

Please acknowledge your agreement by signing your name in the
space provided below.

Very truly yours,

Robert F. Allen

I agree:

C. L. Little



-57-

May 8, 1996
#3

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding that the provisions of
Document B of the Agreement of this date will also be applied to
yardmasters who are represented by the United Transportation Union
but not represented by its Yardmasters Department.

Please acknowledge your agreement by signing your name in the

space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#4

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding that during preparation of
final contract language of the 1996 National Agreement of this
date, the parties agreed that Articles VII and X and Side Letter
Nos. 6 and 8 of Document "A" shall be considered incorporated into
Document "B".

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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ATTACHMENT A

TERMINAL COMPANIES SUBJECT TO ARTICLE X

Alameda Belt Line Railway - 1

Alton & Southern Railway

Camas Prairie Railroad Company

Houston Belt and Terminal Railway

Los Angeles Junction Railroad Company - 1
Norfolk and Portsmouth Belt Line Railroad Company
Peoria and Pekin Union Railway Company

Port Terminal Railroad Association

Portland Terminal Railroad Company
Sacramento Northern Railway - 1

Terminal Railroad Association of St. Louis
Wichita Terminal Association - 1

Winston Salem Southbound Railway Company - 1

NOTE:

1 - Article X not applicable with respect to Yardmasters
Department - United Transportation Union.
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Exhibit A
UTU

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS’ CONFERENCE COMMITTEE
IN CONNECTION WITH NOTICES DATED NOVEMBER 1, 1994 OF DESIRE TO
REVISE AND SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE THEREWITH,
SERVED BY AND ON BEHALF OF SUCH CARRIERS UPON THE UNITED
TRANSPORTATION UNION, AND NOTICES DATED ON OR SUBSEQUENT TO
NOVEMBER 1, 1994 AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF THE UNITED

TRANSPORTATION UNION FOR CONCURRENT HANDLING THEREWITH.

Subject to indicated footnotes, this authorization is co-

extensive with notices filed and with provisions

current schedule agreements applicable to employees

represented by the United Transportation Union (E),

(T) and/or (S), as indicated by an "X" in the appropriate

column (s) below:

RAILROADS UTU

Alameda Belt Line Railway X
Alton & Southern Railway X
Atchison, Topeka and Santa Fe X

Bangor and Aroostook R.R. Co. X-2 X
The Belt Railway Co. of Chicago X
Burlington Northern Railroad Company X

NN

Camas Prairie Railroad Company X
_ Central California Traction

Chicago and North Western Ry. Co. X
Consolidated Rail Corporation X

P M X
b ] B
>

CSX Transportation, Inc.:
The Baltimore and Ohio Chicago T. Co. X
The Baltimore and Ohio R.R. Co. X
The Chesapeake and Ohio Ry Co. (former) X
Chicago & East. Ill. R.R. Co. (former)
Gainesville Midland Railroad Company
The Hocking Valley Ry. Co. (former) X
Louisville & Nashville R.R. Co. (former)
Monon Railroad (former) X
The Nashville, Chattanooga & St. Louis

Ry. Co. (former)

Pere Marquette Railway Company (former) X
Richmond, Fred. & Potomac Ry. Co.
Seaboard Coast Line R.R. Co. (former) X

leRaRaRaRaRal

DA DD M R R

>4

RAILROADS UTuU
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Toledo Terminal R.R. Co. (former)
Western Maryland Ry. Co. (former)
Western Railway of Alabama

Galveston, Houston and Henderson R.R.
Houston Belt and Terminal Railway
The Kansas City Southern Ry. Co.

CP-Kansas City Southern Joint Agency X

Lake Superior & Ishpeming R.R. Co.
Los Angeles Junction Railroad Company
Manufacturers Railway Company

X-1

X

Meridian & Bigbee R.R.
Missouri-Kansas-Texas Railroad
Missouri Pacific Railroad

Oklahoma, Kansas & Texas Railroad

X-3

PR ] I

New Orleans Public Belt Railroad
Norfolk and Ports. Belt Line R.R. Co.
Norfolk Southern Railway Company
The Alabama Great Sou. R.R. Co.
Atlantic & East Car. Ry. Co.
Central of Georgia R.R. Co.

The Cinn., N.O. & Texas Pac. Ry. Co.

Georgia Sou. and Fla. Ry. Co.
Norfolk & Western Railway Company
Tenn., Ala. and Georgia Ry. Co.
Tennessee Railway Company
Northeast Il1l. Reg. Commuter R.R.
North. Ind. Commuter Transp. District

X

R X

\V]

I T I

NN

>

- R S

NN

>

RN X

NN

R R RN ok

Oakland Terminal Railway

Ogden Union Ry. & Depot Co.

Peoria and Pekin Union Ry. Co.

The Pitts., Chart., & Yough. Ry. Co.
Port Terminal Railroad Association
Portland Terminal Railroad Company

b i

PPN

Sacramento Northern Railway
Spokane International Railroad
Terminal Railroad Assoc. of St. Louis

e

Ll e
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responsibilities. The Carriers argue that this practice must be
stopped, that the membership be taught a lesson, and the only way
to have the message understood is to hit them where it hurts -- in
the pocketbook.

The Carriers’ message has some appeal. After all,
history is filled with Commission Reports that analyzed pay and
work rules and recommended substantial change. Yet, the results
often were to toss the analysis into the trash bin or to make only
the most modest adjustments. Similarly, the Carriers’ concern with
deterioration of the process is a real one and as we commented
earlier, one that must be addressed. However, as we spell out in
more detail later, our difficulty with the Carriers’ recommenda-
tions is that they are not warranted in these circumstances. That
is harmful in itself. It is even worse at this point with a BLE
agreement out for ratification. And prospects for other agreements

would be undermined as well.

C. The Board's Award

Having rejected the positions advanced by the parties, we
come to where our instincts have told us all along we should be.
That 1is, to endorse 1in substance the parties’ December 1995
Agreement. We ao so for a number of reasons.

We first look at the agreement itself and ask ourselves
whether it is a fair and reasonable settlement. Both on an overall
basis and as to important key provisions. We think this test is

met in every respect. It is fair and reasonable. It provides
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RAILROATDS UTuU
(E) (C) (T) (S)

Union Pacific Railroad X X X X
Utah Railway Company X X
Western Pacific Railroad X X
Wichita Terminal Association X X
Winston Salem Southbound Railway Company X X
NOTES:

1 - Wages and Rules only.

2 - Health and Welfare only.

3 - Health and Welfare only, excludes UTU clerks.
FOR THE CARRIERS: FOR THE UNITED TRANSPORTATION

UNION:

Oklahoma City, OK.
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Exhibit B
(UTU - Ymstrs.)

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS’ CONFERENCE COMMITTEE
IN CONNECTION WITH NOTICES DATED NOVEMBER 1, 1994 OF DESIRE TO
REVISE AND SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE THEREWITH,
SERVED BY AND ON BEHALF OF SUCH CARRIERS UPON THE UNITED
TRANSPORTATION UNION, AND NOTICES DATED ON OR SUBSEQUENT TO
NOVEMBER 1, 1994 AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF THE YARDMASTERS
DEPARTMENT - UNITED TRANSPORTATION UNION FOR CONCURRENT HANDLING

THEREWITH.

Subject to indicated footnotes, this authorization is
co-extensive with notices filed and with provisions
of current schedule agreements applicable to
employees represented by the Yardmasters Department -
United Transportation Union.

Alton & Southern Railway
Camas Prairie Railroad Company
Chicago and North Western Railway Company
Consolidated Rail Corporation
CsSX Transportation, Inc.:
The Baltimore and Ohio Railroad Company (former)
The Chesapeake and Ohio Railway Company (former)
Clinchfield Railroad (former)
Louisville and Nashville Railroad Company (former)
Louisville and Nashville Terminal Company
(Nashville Terminals)
Monon Railroad (former)
The Nashville, Chattanooga & St. Louis Ry. Co. (former)
Richmond, Fredericksburg & Potomac Ry. Co.
Seaboard Coast Line Railroad Company (former)
Houston Belt and Terminal Railway
The Kansas City Southern Railway Company
CP-Kansas City Southern Joint Agency
Missouri-Kansas-Texas Railroad
Missouri Pacific Railroad
New Orleans Public Belt Railroad - 1
Norfolk and Portsmouth Belt Line Railroad Company
Norfolk Southern Railway Company
Norfolk & Western Railway Company
Northeast Illinois Regional Commuter Railroad - 1
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Peoria and Pekin Union Railway Company

The Pittsburgh, Chartiers & Youghiogheny Railway Co.
Port Terminal Railroad Association

Portland Terminal Railroad Company

Terminal Railroad Association of St. Louis

NOTES:
1 - Health and Welfare and Supplemental Sickness only.
FOR THE CARRIERS: FOR THE UNITED TRANSPORTATION

UNION:

Oklahoma City, OK.
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ARTICLE I WAGES

Are payments received by employees as a result
of Productive Fund buyouts to be included as
compensation for the purpose of calculating
the signing bonus and lump sum payment
provided for this Article?

No. Such payments are not to be considered as
part of the compensation for this purpose.

How will an employee be able to verify that
he/she has received the full lump sum to which
they are entitled pursuant to Sections 2, 3
and 57

The carrier will provide the General Chairman
with a detailed explanation of the manner in
which the signing bonus and lump sums have
been calculated. Any employee who believes
that his payment 1s 1ncorrect will, wupon
request to the carrier, receive an explanation
of how such payment was calculated.

(1) Do the General Wage Increases provided for
in Article I apply to Reserve Board (Fireman)
payments established pursuant to Article XIII
of the October 31, 1985 National Agreement?

(2) Also to guaranteed extra boards and other
reserve board payments which are contained in
crew consist agreements?

(1) Yes.

(2) Yes, except for a carrier on which the
applicable crew consist agreement provides
that general wage increases will not apply to
such payments.
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In calculating an employee’s compensation for
the 1% signing bonus and subsequent lump sum
payments provided for in this Article, what is
the basis wupon which the percentage is
determined?

The employee’s "compensation" as used on such
employee’s carrier to determine vacation pay
entitlement in the calendar year SO stated
beginning January 1 and extending through
December 31.

Are the lump sum payments applicable to
employees who are suspended, as well as
employees who are reinstated with rights
unimpaired?

Yes, because in both cases the employment
relationship is maintained.

Does the December 31, 1999, 4%/6% COLA apply
to overmiles?

Yes.

Will payments received by employees who are
available on guaranteed extra lists and/or
reserve pools, but not used, be considered
when calculating the lump sum payments?

Yes, so long as such payments are subject to
general wage increases. This Article does not
affect lump sum eligibility provisions in a
crew consist agreement.

An employee had earnings in 1994 and 1995,
however, the employee is not currently active
due to disability. 1Is this employee eligible
for the signing bonus and 1996 lump sum
payment?

Yes, so long as the employee maintains his/her
employment relationship with the Carrier, or
subsequently retires or dies.
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Q-11:

Q-12:
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Is it a correct understanding that those pay
elements which were frozen by the provisions
of Article IV, Section 5 of the 1985 UTU
National Agreement will not be included in
determining an employees base year
compensgation?

The employee’s "compensation" as used on such
employee’s carrier to determine vacation pay
entitlement in the calendar year so stated
beginning January 1 and extending through
December 31 will be used in determining an
employee’s base year compensation.

Does an employee’s base year compensation
include reduced crew allowances and/or
Conductor Only payments?

The employee’s "compensation" as used on such
employee’s carrier to determine vacation pay
entitlement in the calendar year so stated
beginning January 1 and extending through
December 31 will be used in determining an
employee’s base year compensation.

If an employee received a bonus payment from
the Carrier when "borrowing out®™ on other
seniority districts, will such payment be
included when <calculating the lump sum
payments provided for in this Article?

The employee’s "compensation" as used on such
employee’s carrier to determine vacation pay
entitlement in the calendar year so stated
beginning January 1 and extending through
December 31 will be used in determining an
employee’s base year compensatiomn.

How will' the lump sums be calculated for an
employee who performed service for a Carrier
not party to this contract during the years of
1994 and 1995, but currently employed by a
Carrier party hereto?

Only compensation earned on the carrier party
to this agreement at which employed on the
date payment is due will be credited.
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What is the definition of ‘"foreign-to-
occupation” as used in Section 10?

Foreign-to-occupation" 1is defined in Article
I, Section 10 to mean "other than on duty".

ARTICLE V - BENEFITS ELIGIBILITY

Section 1 - Health and Welfare Plan

In situations where employees are assigned to
Reserve Boards or observe Personal Leave Days,
will such time be counted toward fulfillment
of the seven (7) calendar day requirement for
benefit eligibility in the succeeding month?

This Article does not <change existing
definitions of the term "render compensated
service" for purposes of Plan eligibility.

Does the seven (7) day qualifying requirement
in the previous month apply to those employees
who take a period of family or medical leave
authorized and provided for under the Family
and Medical Leave Act (FMLA)?

No. Such period of authorized leave will be
treated as if it were a period during which
the employee rendered compensated service,
subject to the limitations contained on Page
21 of the current Summary Plan Description of
The Railroad Employees National Health and
Welfare Plan.

If an employee has two (2) starts in one
calendar day, how many days will he/she be
credited with for purposes of fulfilling the
seven (7) calendar day qualifying requirement?

The employee receives credit for each calendar
day worked.
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How are employees treated with reference to
benefit eligibility in cases of off-the-job
injury and/or illness?

In the same manner as currently being treated
by the Plan without change.

How is Dbenefit eligibility handled for
employees who are absent?

The employee must meet the eligibility
requirements to be eligible for benefits in
the following month.

How are the provisions of the Health and
Welfare Plan affected by the changes benefit
eligibility?

There 1s no change.

Do the provisions of Side Letter No. 6 of
Document "An also apply to General
Chairpersons, Local Chairpersons and State
Legislative Directors ("local officials") who
are represented by the UTU Yardmasters
Department?

Yes, 1in accordance with Side Letter #4,
Document "B".

What was the intent of the parties when
increasing the number of qualifying days for
health benefit eligibility?

The intent was for the employee to render a
more proportionate amount of service 1in a
given month so as to be eligible for health
benefit coverage in the succeeding month.
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Existing rules on some properties contain
monthly milage limitations, monthly earnings
limitations, and/or maximum monthly trip
provisions so as to possibly preclude an
individual from satisfying the seven (7) day
qualifying requirement?

Under these circumstances, 1t was not the
intent of the parties to disqualify the
individual for health care benefits, nor was
it the parties’ intent for the individual to
expend vacation days so as to otherwise meet
the service requirements.

Will the new qualifying provisions be applied
retroactively to January 1, 1996 so as to
disqualify individuals for employee and/or
dependent health benefits who were eligible
under the previous requirements?

No. As provided in Side Letter #8, Document
"A", such provisions shall be applied
effective on the first day of the calendar
month immediately following the month in which
the Agreement is ratified.

Will mileage equivalents and overtime hours be
used in calculating the seven (7) day
requirement?

No.

In situations where employees return to work
after periods of extended absence as a result
of but not limited to, disability, furlough,
suspension, dismissal, leave of absence or
pregnancy at a point in a calendar month so as
to make it impossible to satisfy the seven (7)
day .requirement, but make themselves otherwise
available or work all of the remaining days in
that month, will they qualify for medical
benefit coverage in the month next following
their return to work?

This is addressed in and will be determined in
accordance with the provisions of Side Letter
#9, Document "A".
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Does the term "local officials" include local
presidents, secretaries, treasurers and
legislative representatives who may also be
required to lose time from their assignments
due to union obligation?

No, local officials are limited to working
General Chairmen, Local Chairmen, and state
legislative directors.

Will regular assigned road freight service
employees and/or pool service employees who
may be prevented from performing service in a
calendar month equal to or exceeding the seven
(7) calendar days due to, but not limited to
acts of god, catastrophe, inclement weather,
related industry shutdowns or other traffic
pattern conditions be deemed ineligible for
health benefits in the succeeding month?

This is addressed in and will be determined in
accordance with the provisions of Side Letter
#9, Document "A".

Is it correct that in the event of an employee
and/or dependent (s8) losing coverage under this
rule, such individual will be eligible to
continue coverage in accordance with the COBRA
rules?

Eligibility for  COBRA coverage remains
unchanged.

When does a newly hired employee first become
covered for employee and/or dependent health
benefits?

This is addressed in and will be determined in
accordance with the provisions of Side Letter
#9, Document "A".

Will paid holidays be counted in meeting the
qualifying requirement?

This Article does not <change existing
definitions of the term "render compensated
service” for purposes of Plan eligibility.
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satisfactory wage increases, a mixture of general wage increases
and lump sums, that will exceed that received by most American
workers and satisfies legitimate expectations. It follows as well
a generous last year increase in the 1991 Implementing Agreement of
a 4% July 1, 1994 general wage increase and a 2% January 1, 1995
lump sum adjustment. It also addresses certain key needs identi-
fied by the union, such as flow back rights, greater work opportu-
nities for employees confined to rosters of terminal companies, and
an accelerated entry rate schedule.

For the Carriers, wages are generous but not excessive.
Rules relief is provided in an immediate sense by revisions in the
displacement obligations imposed on employees returning to work and
the modest increases in eligibility requirements for the health and
dental plans, as well as vacation benefits.

Employees gain as well through maintenance of a generous
health benefits program with the most modest of employee cost
sharing arrangements. A new vision plan as well as an expanded
dental program provide a generous benefits package.

In the long run, further improvements may come from the
Wage and Rules Panel. The parties had committed themselves to a
serious and comprehensive analysis of pay and work rules, and we
are persuaded ﬁo take them at their word.

Having concluded that the agreement is fair and reason-
able insofar as the parties are concerned, but recognizing the
precedent the agreement carries with respect to the remaining rail

negotiations, we must ask ourselves whether the agreement is fair
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ARTICLE V - BENEFITS ELIGIBILITY

ARTICLE V - D&N&HITL2S SdsSsrs====

Section 2 - Vacation Benefits

Section <« - VvVacabllll DEoEss=x

In situations where employees are assigned to
Reserve Boards or observe Personal Leave Days,
will such time be counted toward fulfilling
the qualifying requirements for vacation to be
taken in the succeeding year?

Yes, with respect to Reserve Boards and
personal Leave Days, 1f that is the current
practice on the individual railroad.

Is it correct that an employee who works six
(6) months in yard gservice and six (6) months
in road service will qualify for a vacation
after rendering service amounting to the
equivalent of 150 qualifying days commencing
January 1, 1997?

There is no change from existing applications
concerning employees with road and yard
rights.

How may days must an employee work in 1996 to
qualify for a vacation to be taken in 19977

There is no change in the National Vacation
Agreement which will increase the qualifying
days in 1996 for a 1997 vacation period.
Beginning in 1997, however, employees must
meet the new qualifying criteria for a 1998
vacation.

Are current system agreements providing more
than two splits in annual vacations affected
by this agreement?

No.
Are current system agreements providing for
more than one week of annual vacation to be

taken in single day increments changed by this
agreement?

No.
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What procedure should be followed when
requesting a single day of vacation?

Employees should follow the established
procedure for assigning vacations on the
property. Where there is none, the procedures
used for scheduling personal leave days should
be used.

Must the Carrier allow the request made by an
employee to observe a single day of vacation?

Yes, employees should follow the established
procedure for assigning vacations on the
property. Where there is none, the procedures
used for scheduling personal leave days should
be used.

Will employees be automatically marked up for
service upon return from vacation periods of
more than a single day?

The new provisions for automatic mark-up apply
only when taking vacation in less than one
week Iincrements. Otherwise, existing rules
and practices continue to apply.

There are many questions raised with regard to
the change in the number of qualifying days.
The questions include, but are not limited to,
the application of the 1.6 and 1.3 multiplying
factors and the determination of the number of
accumulated days of service for qualification
for extended vacation. How might these
questions be resolved?

The parties commit to the formulation of a
Vacation Synthesis so as to fully incorporate
the changes made 1in this Agreement and to
serve as a guide to resolve these guestions
and issues.

When an employee elects to observe one (1)
week of vacation in single day increments as
provided for in paragraph (£f) doe that
constitute on (1) of the allowable two (2)
splits in his/her annual vacation as provided
for in paragraph (e)?

Yes.
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Does the term "local officials” include local
presidents, secretaries, treasurers and
legislative representatives who may be
required to lose time from their assignments
due to union obligations? :

No, local officials are limited to working
General Chairmen, Local Chairmen, and state
legislative directors.

In application of paragraph (£), how many days
of single day vacations may a yard service and
road service employee be permitted to take;
five, six or seven days?

This question should be decided on each
individual property in accordance with the
past practice as to what appropriately
constitutes one (1) week of annual vacation.

Can the employee elect to take vacation in
periods of two (2), three (3), or four (4)
days, rather than a single day increments?

Yes, employees should follow the established
procedure for assigning vacations on the
property. Where there is none, the procedures
used for scheduling personal leave days should
be used.

If an employee observes a single day of
vacation and subsequently becomes ill so as to
be unable to work the next day, what must
he/she do inasmuch as they are to mark-up for
service automatically?

The employee should follow the established
procedure for marking off sick.

Are an employee’s obligations under existing
rules and practices with respect to protecting
service on his assigned off/rest days changed
if the employee observes a single day of
vacation immediately prior to such off/rest
day?"

No.
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May an employee request a single day of
vacation to be taken immediately following a
day where he/she was off sick or observing a

personal leave day?

Yes.

ARTICLE VI - FLOWBACK

Do the provisions of this Article VI supersede
the provisions of Article XIII of the October
31, 1985 National Agreement which requires
individuals to exhaust all engine service
seniority prior to returning to train service?

Yes, solely for purposes of exercising rights
under Article VI.

In Section 1, what does njndividual railroad"
intend?

It is intended to mean the territory within
the jurisdiction of the individual UTU General
Committees. The UTU General Committees having
jurisdiction must concur.

When implementing the provisions of this
Article on "an individual railroad basis", was
the intent ©of the parties that each
organization representative would retain their
autonomous jurisdiction?

Yes, it 1is intended to mean the territory
within the jurisdiction of the individual UTU
General Committees. The UTU General
Committees having jurisdiction must concur.

Are the crew consist protected employees
returning to train service in Section 2,
Paragraph (h), entitled to exercise seniority
placement to "blankable" positions?

No.
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May the Carrier make the request to implement
the provisions of Article VI?

No. The request to implement these provisions
must be made by the authorized representatlves
of the Organization.

What is the definition of "replacement is
available" in paragraph (g)?

An engine service employee who is qualified to
protect the service requirements of the
assignment being vacated under existing
applicable rules.

Does this rule affect in any way or change
existing rules which permit for the voluntary
forfeiture of engine service seniority?

No. Such rules remain unchanged.

ARTICLE VII - ENHANCED EMPLOYMENT OPPORTUNITIES

Should a subsequent separate transaction occur
after an initial relocation would the affected
employee be allowed to again apply under
Section 2?

Yes.

What does "deprived of employment" mean for
the purposes of the application of this
Article? '

The inability to obtain any possible position
to which entitled.

Will the resultant seniority roster
established per Article VII, Section 2, cause
any employee to suffer a loss of seniority on
any roster to which they currently have
seniority?

No. Such employee establishes seniority as of
the date of service in the vacant, must fill
or claim open, must fill position. All
existing seniority remains intact.
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Was it the intent of the parties to include
yardmasters for the purposes of the
application of this Article?

Yes, as provided in Side Letter #4, Document
HB" .

In order for an employee to receive the
relocation allowance under Section 2(c), is it
required that the employee:

(a) Sell his/her existing residence?

(b) Stay/work a minimum amount of time at the
new location?

(c¢) Move thirty (30) or more miles from his
former residence?

(a) No.

(b) To receive the full allowance, the rule
requires that the employee be at the new
location at the time the second payment 1is
due.

(c) Yes. The note to paragraph (c) requires
an exercise of seniority a distance gJgreater
than 50 miles.

What is the definition of "prior right
territory(s)" as set forth in the note to
Section 2(c)?

This is determined on the individual
properties in accordance with the applicable
rules and/or practices governing seniority.

ARTICLE VIII - RATE PROGRESSION

A LMD VAL L M e ————,

what rate of pay is applicable to employees
who are promoted to conductor (foreman) and/or
engineer but are working as brakemen (helpers)
and/or hostler?

Once an individual is promoted to conductor
(foreman) and/or engineer, that employee
receives the applicable rate percentage,
regardless of the craft in which they are
working, until such time as they reach the
next rate step in accordance with Article IV,
Section 5 of the 1991 Implementing Document.
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An 80% entry rate employee promoting to
Conductor March 1, 1996, immediately elevates
to the 85% entry rate. On his/her July 1,
1996 hiring anniversary date does the entry
rate of that employee increase to 90%?

No. The employee goes to 90% on July 1, 1997.

What constitutes "promotion to yardmaster"™ as
contained in Document "B", Article VI - Rate
Progression - Section 17

For application of this rule, when an employee
has been qualified to work a yardmaster
position.

An employee is elevated to the next step in
the rate progression upon promotion from
brakeman to conductor. Does that employee
elevate to the next step upon subsequent
promotion to engineer?

Yes, where UTU is the certified representative
for the craft of locomotive engineer.

If an individual is promoted to conductor and
thereby advanced to the next higher wage step,
will the wage step be advanced again if later
promoted to foreman?

No.

Where existing promotion rules or practices
provide for the automatic promotion to
conductor and engineer upon promotion to
either conductor or engineer, will an employee
be elevated two (2) steps on the wage scale?

Yes.

ARTICLE IX - SENIORITY ACCUMULATION

Are seniority accumulation provisions which
are covered by a local crew consist moratorium
amended, altered or abrogated by this rule?

No.
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Does this article apply to all craft seniority
that remains protected under UTU contracts,
including pre-1985 Fireman’s Seniority?

Yes.

What is the effect on an individual’s
gseniority if they choose not to comply with
the provisions of this Article once enacted,
but subsequently meet the requirements?

The individual accrues seniority only during
the months where they are in compliance with
the rule provisions.

ARTICLE X - TERMINAL COMPANIES

Was it the intent of the parties that
yardmasters represented by UTU would receive
the same employment opportunities and service
credits as train and engine service employees
represented by UTU?

Yes, as provided in Side Letter #4, Document
"B " R

If an agreement presently exists which
provides for the placement of terminal company
employees on owning line seniority roster, may
the Organization Representative make a request
under this rule so as to place the terminal
company employees on another owning 1line
seniority roster?

Yes, there would be no prohibition to such a
request, provided that an employee placed on
an owning line seniority roster pursuant to
this Article shall be required to relinguish
his seniority on such other owning line
roster.
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Are employees who acquire seniority on a
Carrier as a result of the implementation of
this Article relinquishing any labor
protective conditions which may have been
imposed by any governmental authority as  a
result of a sale, lease, merger, or
acquisition?

Existing statutory labor protective conditions
are not affected by this Article.

What is the definition of Terminal Company?

This Article 1is applicable to the carriers
listed in Attachment A to the Agreement.

ARTICLE XTI - ENHANCED CUSTOMER SERVICE

What is the intent of the parties with respect
to the provision in paragraph (b) which states
"..., the Carrier will extend seven (7) days
advance notice where practicable but in no
event less than forty-eight (48) hours advance
notice..."?

The intent was for the Carriers to routinely
give as much advance notice as possible to the
involved UTU General Chairperson(s) prior to
implementation of the proposed service under
paragraph (a).

Should the Carrier notify the General
Chairperson(s) in writing when and where it
intends to establish such service and identify
the involved customer?

Yes, and such notification should include the
specific rule(s) where relief or relaxation is
requested.
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What will prevent the Carrier from routinely
furnishing the minimum notice under the rule,
i.e. 48 hours, prior to implementing the
desired service?

The intent was for the Carriers to routinely
give as much advance notice as possible to the
involved UTU General Chairperson(s) prior to
implementation of the proposed service under
paragraph (a).

Is it the intent of the parties that the Joint
Committee referred to in paragraph (c) will be
established and meet at the location where the
proposed service is to be implemented?

The Committee will confer by whatever means
are appropriate and practical to the
circumstances, including telephonically.

Can the Carrier require a yard crew from one
seniority district to meet the service
requirements of a customer if such customer is
located in road territory in another seniority
district on that Carrier within the
combination road-yard service zone?

The carrier’s rights under this Article are
limited to certain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chairman.

Does this rule permit the use of road crews to
perform customer service within switching
limits?

The carrier’s rights under this Article are
limited to certain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chairman.
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and reasonable in that context. We think so. We have loocked at
the agreement in terms of how it compares with respect to industry
generally, not just with UTU employees. The answer is the same.
It does compare favorably.

In fact, there is no other answer. In light of the BLE
ratification effort, we find that to recommend more or less would
be destabilizing at best and potentially destructive to this entire
round of bargaining. In addition, portions of this agreement
developed in discussions with other operating and non-operating
groups and found their way into the December 1995 Agreement. In
short, we find the agreement reached by the parties to be fair and
reasonable in all respects. Given that, we must respect what the
parties have done and endorse the December 1995 Agreement. Nothing
has changed since the agreement was made except for the non-
ratification. There is no warrant for less favorable treatment of
employees because of their vote. It is enough to adopt the same
terms their leaders found acceptable.

Secondly, there are precedents within this industry,
including this organization. We cite several as examples of the
many . Only a decade ago the UTU rejected in its ratification
process a tentative national rail agreement. At that time, the
fireman-manning issue was identified as the offending provision.
The dispute was submitted to an Emergency Board, as opposed to an
Arbitration Board. The Emergency Board reaffirmed the parties’
tentative agreement with little in the way of change.

An even more recent industry precedent 1is Arbitration
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Can the Carrier be considered a customer in
the application of this rule?

The word "customer", as used in paragraph (a),
was not meant to apply to the Carrier. '

Is there any limitation as to the number of
miles a yard crew may be required to travel in
road territory in order to provide the
customer service contemplated by this rule?

Yes. Yard crews are limited to the minimum
number of miles necessary to accomplish the
service consistent with the spirit and intent
of the parties.

Where customer service can be accomplished by
a road crew, is the Carrier within the intent
of the rule to establish the use of a yard
crew to perform this work?

The Carrier’s use of yard crews must meet the
requirements of the rule.

Does this Article XI supersede the Road/Yard
Service zone established under Article VIII;
Section 2(c) of the October 31, 1985 National
Agreement or the agreed upon interpretations
pertaining thereto?

No, this Article amends Article VIII - Special
Relief, Customer Service - Yard Crews of the
UTU Implementing Document of November 1, 1991,
Document A.

Does Article XI contemplate the use of yard
crews from one seniority district or Carrier
to ‘perform service for a customer which is
located on the line of another Carrier?

It is not the intent of the rule to permit
yvard crews from one Carrier to substitute for
vard crews of another unrelated Carrier.
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Are any employee protective provisions
applicable to employees adversely affected by
the institution of service under Article XI?

As set forth in paragraph (e).

Does Article XI contemplate the establishment
of split-shifts in yard service?

No.

Paragraph (e) requires that the Carrier show a
"bona fide" need for the rule relief requested
or that it cannot provide the service at a
"Comparable Cost" under the existing rules.
Will the Carriers burden of proof in this
regard be met simply by showing that the
customer service can be accomplished at a
reduced cost?

No, a carrier will also have to demonstrate

‘compliance with Section 1(a).

If a yard crew is providing particularized
service to a customer under this rule, may the
Carrier properly require the yard crew to
provide service to other industries located in
the area or along the line?

The carrier’s rights under this Article are
limited to certain 1identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chairman.
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May the Carrier use a road crew to provide
service to a customer within the switching
limits of a terminal?

The carrier’s rights under this Article are
limited to certain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal wunder this Article which, in the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chairman.

Will a yard crew used in accordance with this
Article have its work confined solely to meet
the specific service requirements?

The carrier’s rights under this Article are
limited to certain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chairman.

Can Employees of a Carrier who may be
restricted by physical disabilities or for
disciplinary reasons from performing road
service on that Carrier be used to perform
such service under this Article?

No.

If. a carrier fails to comply with the
provisions of Article XI, what remedy is
available to employees adversely affected by
the carrier’s implementation of its proposal?

The arbitrator is authorized to fashion a
remedy appropriate to the circumstances under
Section 1(e).
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ARTICLE XII - DISPLACEMENT

On those properties where employees have less
than 48 hours to exercise displacement rights,
are such rules amended so as to now apply a
uniform rule?

No, the existing rules providing for less than
48  hours continue, unless the parties
specifically agree otherwise.

Is an employee displaced under Section 1,
electing to exercise seniority placement
beyond thirty (30) miles of the current
reporting point, required to notify the
appropriate crew office of  that decision
within 48 hours?

Yes.

How is an employee covered by this Article
handled who fails to exercise seniority
placement within 48 hours?

Such employee is assigned to the applicable
extra board, seniority permitting, pursuant to
Section 1(b) and subsequently governed by
existing rules and/or practices.

How long a period of time does an employee
have to exercise displacement rights outside
the boundaries specified in Section 1(a)?

The rules governing exercise of displacement
rights as currently contained 1in existing
agreements continue to apply in this
situation.

What happens if the employee notifies the
Carrier that it is the employee’s intent to
displace outside of the 30 mile limit, then,
after 72 hours, the employee is no longer able
to hold that assignment?

A new 48-hour period begins.
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It is intended that employees who fail to
displace within 48 hours be asgsigned to an
extra list where local or system agreements
prohibit such assignment due to extra board
restrictions and or seniority consideration?

See Section 1(c) of Article XII.

Is it the intent of Article XII to impose
discipline on employees who fail to exercise
seniority within 48 hours?

No, Section 1(b) provides that in these
circumstances the employee will be assigned to
the applicable extra board, seniority
permitting. The employee will then be subject
to existing rules and practices governing
service on such extra board.

Is this rule intended to expand upon the
displacement rights of an individual B0 as to
create situations not currently provided for
in existing agreements and practices?

No.

If an employee notifies the Carrier of their
intent to displace beyond the 30 mile limit,
can such employee notify the Carrier
subsequent to the expiration of the 48 hour
period of their desire to displace within the
30 miles?

No.

How is the 30 miles limit to be measured --
rail or highway?

Hfghway.

When does the 48 hour time period within which
the employee must exercise displacement rights
begin?

When properly notified under existing rules
governing this situation.
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ARTICLE XIITI - NATIONAL WAGE AND RULES PANEL

Can the activities of the panel be stopped at
any time during the process and, if so, by
what means?

Yes, in accordance with Section 4(a).

Are the parties limited to considering only

those items listed in Section 27

Yes.

DOCUMENT "B"

Does Article VII alter Sickness Plans on
signatory Carriers not party to the October
31, 1978 Supplemental Sickness Benefit

Agreement?

No.

Does Document "B", Side Letter No. 2 restrict
settlement of disputes to peaceful resolution?

Yes.



STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

MTU
M NGI -P
STANDARD BASIC DAILY
AND MILEAGE RATES
WEIGHT ON DRIVERS DAILY MILEAGE
(POUNDS) RATES RATES
LESS THAN 80,000 $124.54 92.66 ¢
80,000 AND LESS THAN 100,000 $124.54 92.68 ¢
100,000 AND LESS THAN 140,000 $124.63 9275 ¢
140,000 AND LESS THAN 170,000 $124.71 92.83 ¢
170,000 AND LESS THAN 200,000 $124.80 92.92 ¢
200,000 AND LESS THAN 250,000 $124.89 93.01 ¢
250,000 AND LESS THAN 300,000 $124.97 93.09 ¢
300,000 AND LESS THAN 350,000 $125.08 93.18 ¢
350,000 AND LESS THAN 400,000 $125.14 93.26 ¢
400,000 AND LESS THAN 450,000 $125.23 93.35 ¢
450,000 AND LESS THAN 500,000 $125.32 93.44 ¢
500,000 AND LESS THAN 550,000 $125.40 93.52 ¢
550,000 AND LESS THAN 600,000 $125.49 93.61 ¢
600,000 AND LESS THAN 650,000 $125.57 93.69 ¢
650,000 AND LESS THAN 700,000 $125.66 93.78 ¢
700,000 AND LESS THAN 750,000 $125.74 93.88 ¢
750,000 AND LESS THAN 800,000 $125.83 93.95 ¢
800,000 AND LESS THAN 850,000 $125.91 94.03 ¢
850,000 AND LESS THAN 900,000 $126.00 94.12 ¢
900,000 AND LESS THAN 950,000 $126.08 94.20 ¢
950,000 AND LESS THAN 1,000,000 $126.17 94.29 ¢
1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 008 ¢
& $0.09 009 ¢
MOTOR OR ELECTRIC CARS
IN MULTIPLE OR SINGLE UNIT $124.80 92.92 ¢
DAILY EARNINGS MINIMUM $126.08

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT OF 1950 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND
6¢ PER MILE FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER AS THE
LOCAL FREIGHT DIFFERENTIAL).

B-1 (UTU) NRLC



STANDARD BASIC DAILY AND MILEAGE RATES COF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

: | Bl
LOCOMOTIVE ENGINEERS (MOTORMEN) -~ THROUGH FREIGHT SERVICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DAILY MILEAGE
{POUNDS) RATES RATES

LESS THAN 140,000 $134.36 99.60 ¢
140,000 AND LESS THAN 200,000 $134.79 100.03 ¢
200,000 AND LESS THAN 250,000 $134.96 100.20 ¢
250,000 AND LESS THAN 300,000 $135.11 100.35 ¢
300,000 AND LESS THAN 350,000 $135.26 100.50 ¢
350,000 AND LESS THAN 400,000 $135.47 100.71 ¢
400,000 AND LESS THAN 450,000 $135.68 100.92 ¢
450,000 AND LESS THAN 500,000 ‘ $135.89 10113 ¢
500,000 AND LESS THAN 550,000 $136.10 101.34 ¢
550,000 AND LESS THAN 600,000 $136.28 101.52 ¢
600,000 AND LESS THAN 650,000 $136.48 101.70 ¢
650,000 AND LESS THAN 700,000 $136.64 101.88 ¢
700,000 AND LESS THAN 750,000 $136.82 102.06' ¢
750,000 AND LESS THAN 800,000 $137.00 102.24 ¢
800,000 AND LESS THAN 850,000 $137.18 10242 ¢
850,000 AND LESS THAN 900,000 $137.36 102.60 ¢
900,000 AND LESS THAN 950,000 $137.54 102.78 ¢
950,000 AND LESS THAN 1,000,000 $137.72 102.96 ¢

1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD: $0.18 0.18 ¢

DAILY EARNINGS MINIMUM $135.87
ARTICLE !li(B) OF AGREEMENT OF OCTOBER 14, 1955

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT OF 1950 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND
6¢ PER MILE FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL IF APPLICABLE).

B-2 (UTU) NRLC



STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

Uty
LOCOMOTIVE ENGINEERS (MOTORMEN) — YARD SERVICE
STANDARD BASIC
DAILY RATES
WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY
(POUNDS) WORK WEEK WORK WEEK

LESS THAN 500,000 $131.24 $143.96
500,000 AND LESS THAN 550,000 $131.55 $144.21
550,000 AND LESS THAN 600,000 $131.73 $144.43
600,000 AND LESS THAN 650,000 $131.91 $144.64
650,000 AND LESS THAN 700,000 $132.09 $144.86
700,000 AND LESS THAN 750,000 $132.27 $145.08
750,000 AND LESS THAN 800,000 $132.45 $145.29
800,000 AND LESS THAN 850,000 $132.63 $145.51
850,000 AND LESS THAN 900,000 $132.81 $145.72
900,000 AND LESS THAN 950,000 $132.99 $145.94
950,000 AND LESS THAN 1,000,000 $133.17 $146.16

1,000,000 POUNDS AND OVER:

FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD: $0.18 $0.215

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT OF 1950 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL
BE ADDED TO THE ABOVE RATES.

B-3 (UTU) NRLC



STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

Uty

LOCOMOTIVE FIREMEN (HELPERS) - PASSENGER SERVICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DAILY  MILEAGE
(POUNDS) RATES RATES

LESS THAN 80,000 $116.09 87.04 ¢

80,000 AND LESS THAN 100,000 $116.18 8713 ¢
100,000 AND LESS THAN 140,000 $116.26 87.21 ¢
140,000 AND LESS THAN 170,000 $116.44 8739 ¢
170,000 AND LESS THAN 200,000 $116.52 87.47 ¢
200,000 AND LESS THAN 250,000 $116.61 87.56 ¢
250,000 AND LESS THAN 300,000 . $116.61 87.56 ¢
300,000 AND LESS THAN 350,000 $116.69 8764 ¢
350,000 AND LESS THAN 400,000 $116.78 8773 ¢
400,000 AND LESS THAN 450,000 $116.87 87.82 ¢
450,000 AND LESS THAN 500,000 $116.95 8790 ¢
500,000 AND LESS THAN 550,000 $117.04 87.99 ¢
550,000 AND LESS THAN 600,000 $117.12 88.07 ¢
600,000 AND LESS THAN 650,000 $117.20 88.15 ¢
650,000 AND LESS THAN 700,000 $117.28 88.23 ¢
700,000 AND LESS THAN 750,000 $117.36 88.31 ¢
750,000 AND LESS THAN 800,000 $117.44 88.39 ¢
800,000 AND LESS THAN 850,000 $117.52 88.47 ¢
850,000 AND LESS THAN 900,000 $117.60 88.55 ¢
900,000 AND LESS THAN 950,000 $117.68 88.63 ¢
950,000 AND LESS THAN 1,000,000 $117.78 88.71 ¢

1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD: $0.08 0.08 ¢

DAILY EARNINGS MINIMUM $117.43

B-4 (UTU) NRLC
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Board Award No. 458. That Board endorsed a tentative agreement
reached in national negotiations between the Brotherhood of
Locomotive Engineers and the NCCC. There, after reviewing all the
arguments the BLE advanced as to why the rejected agreement should
be substantially revised, the Board was not persuaded to stray from
the parties own efforts. In summarizing, it said:

"In short, the realities that confront this

Board permit no other conclusion." (Arbitra-

tion Board No. 458, Award, p.8)

Although that answer applies here as well, the Board does
not stop its analysis here. Rather, the Board also grounds its
opinion on some very important considerations it believes are vital
if collective bargaining in this industry is to prosper. As
contrasted to our other reasons, it is more ephemeral but no less
important.

It originates in the observations we noted as to the
efforts both parties have made to overcome the bitterness of the
last round and to restore vigor to the collective bargaining
‘process. It can truly be said that this round began not with the
service of formal notices in November, 1994, but more than a year
before that date when informal talks first began.

This effort not only survived leadership changes but was
nourished by them. The new UTU team brought with it a determina-
tion to depart from the easy but unproductive ways so often taken
in the past of letting others resolve the issues and take the
blame. The agreement of the parties contains numerous examples of

subjects being addressed and solutions fashioned. It contains as



STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1985

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

UTU
LOCOMOTIVE FIREMEN (HELPERS) — THROUGH FREIGHT SERVICE
STANDARD BASIC DAILY
AND MILEAGE RATES
WEIGHT ON DRIVERS DAILY MILEAGE
(POUNDS) RATES RATES
LESS THAN 140,000 $122.49 91.44 ¢
140,000 AND LESS THAN 200,000 $122.84 91.79 ¢
200,000 AND LESS THAN 250,000 $123.01 91.96 ¢
250,000 AND LESS THAN 300,000 $123.18 92.13 ¢
300,000 AND LESS THAN 350,000 $123.45 92.40 ¢
350,000 AND LESS THAN 400,000 $123.53 92.48 ¢
400,000 AND LESS THAN 450,000 $123.69 92.64 ¢
450,000 AND LESS THAN 500,000 $123.85 92.80 ¢
500,000 AND LESS THAN 550,000 $124.01 92.96 ¢
550,000 AND LESS THAN 600,000 $124.17 93.12 ¢
600,000 AND LESS THAN 650,000 $124.33 93.28 ¢
650,000 AND LESS THAN 700,000 $124.49 93.44 ¢
700,000 AND LESS THAN 750,000 $124.65 93.60 ¢
750,000 AND LESS THAN 800,000 $124.81 93.76 ¢
800,000 AND LESS THAN 850,000 $124.97 93.92 ¢
850,000 AND LESS THAN 900,000 $125.13 94.08 ¢
900,000 AND LESS THAN 950,000 $125.29 94.24 ¢
950,000 AND LESS THAN 1,000,000 $125.45 94.40 ¢
1,000.000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD $0.16 0.16 ¢
DAILY EARNINGS MINIMUM $123.91
ARTICLE 11I(B) OF AGREEMENT OCT. 14, 1955
LOCOMOTIVE FIREMEN (HELPERS) — YARD SERVICE.
AND HOSTLER AND HOSTLER HELPERS
STANDARD BASIC
DAILY RATES
WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY
(POUNDS) WORK WEEK WORK WEEK
LESS THAN 500,000 $121.92 $131.26
500,000 AND LESS THAN 550,000 $122.08 $131.45
550,000 AND LESS THAN 600,000 $122.24 $131.64
600,000 AND LESS THAN 650,000 $122.40 $131.83
650,000 AND LESS THAN 700,000 $122.56 $132.02
700,000 AND LESS THAN 750,000 $122.72 $132.22
750,000 AND LESS THAN 800,000 $122.88 $132.41
800,000 AND LESS THAN 850,000 $123.04 $132.60
850,000 AND LESS THAN 900,000 $123.20 $132.79
900,000 AND LESS THAN 950,000 $123.38 $132.98
950,000 AND LESS THAN 1,000,000 $123.52 $133.18
1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD: $0.16 $0.19
HOSTLING SERVICE
OUTSIDE HOSTLER $121.50 $130.89
INSIDE HOSTLER $119.24 $128.23
OUTSIDE HOSTLER HELPER $117.38 $125.73
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

Uty

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE
QN RUNS OF 100 MILES OR LESS

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT
AMILEAGE COMPONENT

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL
OF 43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES

OF PAY ESTABLISHED UNDER ARTICLE lI(C) OF THE SEPTEMBER 14, 1968 AGREEMENT,
ADDING ALL SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING
ADJUSTMENTS, AND THEN ADDING THE STANDARD LOCAL FREIGHT DIFFERENT!AL OF

43 CENTS PER BASIC DAY.

WEIGHT ON DRIVERS STANDARD
(POUNDS) DAILY RATES

LESS THAN 140,000 $124.03

140,000 AND LESS THAN 200,000 $124.38
200,000 AND LESS THAN 250,000 $124.55
250,000 AND LESS THAN 300,000 $124.72
300,000 AND LESS THAN 350,000 $124.99
350,000 AND LESS THAN 400,000 $125.07
400,000 AND LESS THAN 450,000 $125.23
450,000 AND LESS THAN 500,000 $125.39
500,000 AND LESS THAN 550,000 $125.55
550,000 AND LESS THAN 600,000 $125.71
600,000 AND LESS THAN 650,000 $125.87
650,000 AND LESS THAN 700,000 $126.03
700,000 AND LESS THAN 750,000 $126.19
750,000 AND LESS THAN 800,000 $126.35
800,000 AND LESS THAN 850,000 $126.51
850,000 AND LESS THAN 900,000 $126.67
900,000 AND LESS THAN 950,000 $126.83
950,000 AND LESS THAN 1,000,000 $126.99

1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREOF - ADD: $0.18
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

: T ] ,

PASSENGER CONDUCTORS AND TRAINMEN

CONDUCTORS

ASST CONDUCTORS-TICKET COLLECTORS
BRAKEMEN AND FLAGMEN

TRAIN BAGGAGEMEN

BASIC RATES

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF
MAY 26, 1955:

LESS THAN 81 CARS
81 TO 105 CARS
106 TO 125 CARS
126 TO 145 CARS
146 TO 165 CARS
166 CARS AND OVER

BASIC RATES

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF
MAY 26, 1955:

LESS THAN 81 CARS
81 TO 105 CARS
106 TO 125 CARS
126 TO 145 CARS
146 TO 165 CARS
166 CARS AND OVER

$125.13
$117.50
$114.84
$115.39

$122.71

$123.06
$123. M
$124.11
$124.36
$124.46

$114.65

$115.00
$115.65
$116.05
$116.30
$116.40

BRT-EAST WESTERN
SOUTHEAST REGION

$125.04
$117.37
$114.68
$115.24

$122.59

$122.94
$123.59
$123.99
$124.24
$124.34

$114.51

$114.88
$115.51
$115.91
$116.16
$116.26

Uty
DAILY RATES MILEAGE RATES
UNDER AGREEMENTS HELD BY FORMER:
ORC&B-ALL ORC&B-ALL
ALL REGION  BRT REGIONS BRT

BRT-EAST WESTERN
SOUTHEAST REGION

FOR MILES IN EXCESS OF

BASIC DAY
62.28 ¢ 6222 ¢
58.94 ¢ 58.86 ¢
57.56 ¢ 5751 ¢
57.87 ¢ 57.80 ¢
FOR MILES IN EXCESS OF

BASIC DAY
9169 ¢ 9153 ¢
92.04 ¢ 91.88 ¢
92.69 ¢ 9253 ¢
93.09 ¢ 92.93 ¢
93.34 ¢ 93.18 ¢
93.44 ¢ 93.28 ¢

FOR MILES IN EXCESS OF

BASIC DAY

86.23 ¢

86.58 ¢
87.23 ¢
8763 ¢
8788 ¢
87.98 ¢

* ADD 20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
«= ADD 0.20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

Uty
CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE

DAILY RATES MILEAGE RATES
FOR MILES IN
EXCESS OF 100
UNDER AGREEMENTS HELD BY FORMER:
ORCA&B-ALL ORC&B-ALL
REGIONS; BRT- REGIONS; BRT-

BRT-EAST, WESTERN BRT-EAST. WESTERN
SOUTHEAST REGION  SOUTHEAST REGION

LOCAL FREIGHT CONQUCTORS
BASIC RATES $12327  $123.15 9225 ¢ 92.09 ¢

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 16, 1955:
LESS THAN 81 CARS $12362  $12350 92.60 ¢ 9244 ¢
81 TO 105 CARS $124.27  $124.15 93.25 ¢ 93.09 ¢
106 TO 125 CARS $124.67  $124.55 9385 ¢ 93.49 ¢
126 TO 145 CARS $124.92  $124.80 93.90 ¢ 93.74 ¢
146 TO 165 CARS $12502  $124.90 94.00 ¢ 9384 ¢
166 CARS AND OVER . . - -
LOCAL FREIGHT BRAKEMEN AND FLAGMEN
BASIC RATES $115.08  $114.94 86.68 ¢ 86.54 ¢

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 26, 1955;
LESS THAN 81 CARS $115.43 $1156.29 8701 ¢ 86.89 ¢
81 TO 105 CARS $116.08 $115.94 87.68 ¢ 8754 ¢
106 TO 125 CARS $116.48 $116.34 88.06 ¢ 87.94 ¢
126 TO 145 CARS $116.73 $116.59 88.31 ¢ 88.19 ¢
146 TO 165 CARS $116.83 $116.69 88.41 ¢ 88.29 ¢
166 CARS AND OVER . d o -

-------------------------------------

* ADD 20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
* ADD 0.20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF

.....................................

CONDUCTORS $123.97 $123.84
BRAKEMEN-FLAGMEN $11578 $115.64
ESTABLISHED BY ARTICLE 1i(8) OF ORC&B AGREEMENT OF DECEMBER 21, 1955,
AND BY ARTICLE 1|(B) OF BRT AGREEMENT OF OCTOBER 4, 1958, SUPPLEMENTED
DECEMBER 21, 198S.

e el B T T

OCCUPATION DAILY RATE
YARD CONDUCTORS (FOREMEN) $138.48
YARD BRAKEMEN (HELPERS) $132.52
SWITCHTENDERS $126.32

8-8 (UTU) NRLC



STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995
FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE
COMPONENT IN THEIR ASSIGNMENTS

STANDARD DAILY RATES
iN THROUGH FREIGHT = STANDARD DAILY RATES
SERVICE WITHOUT A IN SHORT LOCAL
MILEAGE COMPONENT A/ FREIGHT SERVICE B/
UNDER AGREEMENTS HELD BY FORMER:
ORC&B-ALL ORC&B-ALL
REGIONS; BRT- REGIONS; BRT-
BRT-EAST, WESTERN BRT-EAST, WESTERN
SOUTHEAST REGION SOUTHEAST REGION

EREIGHT CONDUCTORS

BASIC RATES $124.81 $124.72 $126.50 $126.37
RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 26, 1955:
LESS THAN 81 CARS $125.18 $125.07 $126.85 $126.72
81 TO 105 CARS $125.81 $125.72 $127.50 $127.37
106 TO 125 CARS $126.21 $126.12 $127.90 $127.77
126 TO 145 CARS $126.46 $126.37 $128.15 $128.02
146 TO 165 CARS $126.56 $126.47 $128.25 $128.12
166 CARS AND OVER * * * *
FREIGHT BRAKEMEN AND FLAGMEN
BASIC RATES $116.74 $116.64 $118.29 $118.18

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 26, 1955:
LESS THAN 81 CARS $117.09 $116.99 $118.64 $118.53
81 TO 105 CARS $117.74 $117.64 $119.29 $119.18
106 TO 125 CARS $118.14 $118.04 $119.69 $119.58
126 TO 145 CARS $118.39 $118.29 $119.94 $119.83
146 TO 165 CARS $118.49 $118.39 $120.04 $119.93
. 166 CARS AND OVER ¢ * ¢ *

.....................................

A/ APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND ARE
THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF THE
SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE |, SECTION 7 OF THE
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY.

8/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, MINE
RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS WHICH
ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. RATES
PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 56
CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR BRAKEMEN
AND FLAGMEN, THE SPECIAL INCREASE OF $.40 PER DAY UNDER ART. |, SEC. 1(C)

OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 1l(C) OF THE JULY 17, 1968 AGREE-
MENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7
OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOW-
ANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY.
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well a new-found commitment to continue this effort through the
Wage and Rules Panel.
We marvel at the remarkable turnaround this revitaliza-
tion has had already on the policy making body of the UTU -- its

General Chairmen. We contrast their response to the 1994 Denver

Agreement with the 1995 December Agreement. A change of that
magnitude -- from almost complete opposition to practically
unanimous support -- is not in our view solely attributable to the
extra dollars or other adjustments. It signifies something far

more fundamental.

We accept the fact that there are those who would point
to the membership rejection and the Carriers’ clamor for immediate
and comprehensive rules relief as more accurate predictors of
future behavior. That may be the case. There have to be serious
concerns when the industry significantly improves its profitability
and the union membership rejects a contract that both provides wage
increases above the national norm and preserves their work rules.
And concerns as to inequities are bound to rise when executive
compensation soars, profits multiply, but employment levels plummet
and legitimate needs of workers are ignored.

While that case can be made, we do not believe it will
happen here. Wé do not share the view that this is a permanent
fork in the road leading to labor disarray. We think that the rank
and file is capable of understanding the leadership’s determination
to solve the problems of the workplace, not leave it to others. We

do not dismiss lightly our concerns with membership rejection
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generally. Those concerns become acute here in view of the UTU
leadership’s success in the negotiations and preparations for
ratification.

We are confident that both parties are determined to
address their problems and reach solutions on their own. The
tentative agreement is an example of that. We believe the parties'’
creation needs nurturing, not second guessing. We cite with
approval comments of some distinguished colleagues in a recent
airline interest arbitration case. In responding to a position
advanced by one party, the Board stated:

"Interest arbitration, bound as it is to

existing norms, is an inherently conservative
process. Rarely will a party be able to

convince an interest arbitrator to make major

rinnovative’ changes in the status quo, re-

gardless of their merit." (American Airlines

and APFA, Interest Arbitration Award, October

10, 1995, pp. 54-55)

This Board, too, believes that these issues should be
negotiated by the parties. And, here, that is the case. The
parties worked hard and successfully. They forged an agreement.
They had the courage to make the lead settlement. They reached an
agreement expeditiously, some three months after the current UTU
leadership took office. And they had the determination to make an

agreement without government intervention. They are entitled to

their successes.

AWARD

1. The request of the Carriers dated November 1, 1994, a

copy of which is affixed to the Arbitration Agreement as Exhibit B,
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and all other proposals advanced during mediation or before this
Board, are denied in their entirety except as otherwise provided in
paragraph 3.

2. The request of the United Transportation Union dated on
or after November 16, 1994, a representative copy of which 1is
affixed to the Arbitration Agreement as Exhibit C, and all other
proposals advanced during mediation or before this Board, are
denied in their entirety except as otherwise provided in paragraph
3.

3. The tentative 1995 agreement, understandings, and
attached letters, with certain modifications that are due to the
passage of time and the issuance of this decision, are confirmed as
our Award. A copy of such agreement and such letters that include
these changes is affixed hereto as Appendix D and shall constitute
in its entirety this Board’s Award. This Board hereby finds that
its Award constitutes a full and complete response to the specific
questions submitted to it.

4. The Award shall become effective on the date issued and
shall remain in effect in accordance with its terms until changed
pursuant to the provisions of the Railway Labor Act.

5.  The Award shall be final and conclusive upon the parties
to the Arbitration Agreement as to the facts determined by the
Award and as to the merits of the controversy decided. The Award
shall be applied in the same manner as if reached through agreement
and signed in the parties’ customary manner.

Issued at a meeting of the Arbitration Board on May 8, 1996.



4. folizrd

7 John B. Criswell
Chairman of the Arbitration Board

Robert O. Harris
Member of the Arbitration Board Member of the Arbitration Board
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EXHIBIT A

CARRIERS REPRESENTED BY NATIONAL CARRIERS’ CONFERENCE COMMITTEE

WITH RESPECT TO
UNITED TRANSPORTATION UNION

Alameda Belt Line Railway

Alton & Southern Railway

Atchison, Topeka and Santa Fe Railway Company

Bangecr and Aroostoock Railroad Company

The Belt Railway Company of Chicago

Burlington Northern Railroad Company

Camas Prairie Railroad Company

Central California Traction

Chicago & Illinois Midland Railway Company

Chicago and North Western Railway Company

Consolidated Rail Corporation

CSX Transportation, Inc.
The Baltimore and Ohio Chicago Terminal Company
The Baltimore and Ohio Railroad Company (former)
The Chesapeake and Ohio Railway Company (former)
Chicago and Eastern Illinois Railroad Company (former)
Clinchfield Railroad (former)
Gainesville Midland Railroad Company
The Hocking Valley Railway Company (former)
Louisville and Nashville Railroad Company (former)

Louisville and Nashville Terminal Company (Nashville Terminals)

Monon Railroad (former)
The Nashville, Chattanooga & St. Louis Ry. Co. (former)
Pere Marquette Railway Company (former)
Richmond, Fredericksburg & Potomac Railway Company
Seaboard Coast Line Railroad Company (former)
- Toledo Terminal Railroad Company (former)

Western Maryland Railway Company (former)
Western Railway of Alabama

Galveston, Houston and Henderson Railroad

Houston Belt and Terminal Railway

The Kansas City Southern Railway Company
CP-Kansas City Southern Joint Agency

Lake Superior & Ishpeming Railroad Company

Los Angeles Junction Railroad Company

Manufacturers Railway Company

Meridian & Bigbee Railroad

Missouri-Kansas-Texas Railroad

Missouri Pacific Railroad
Oklahoma, Kansas & Texas Railroad

New Orleans Public Belt Railroad

Norfolk and Portsmouth Belt Line Railroad Company



Norfolk Southern Railway Company
The Alabama Great Southern Railroad Company
Atlantic & East Carolina Railway Company
Central of Georgia Railroad Company
The Cincinnati, New Orleans & Texas Pacific Railway Company
Georgia Southern and Florida Railway Company
Norfolk & Western Railway Company
Tennessee, Alabama and Georgia Railway Company
Tennessee Railway Company

Northeast Illinois Regional Commuter Railroad

Northern Indiana Commuter Transportation District

Oakland Terminal Railway

Peoria and Pekin Union Railway Company

The Pittsburgh, Chartiers & Youghiogheny Railway Company

Port Terminal Railroad Association

Portland Terminal Railrocad Company

Sacramento Northern Railway

Spokane International Railroad

Terminal Railroad Association of St. Louis

Union Pacific Railroad

Utah Railway Company

Western Pacific Railroad

Wichita Terminal Association

Winston Salem Southbound Railway Company

Updated 4/16/96
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Exhibit B

ATTACHMENT "B"

Carrier UTU Section 6 Proposals
November 1, 1994

Based on competitive realities in the transportation and financial marketplaces, the carriers
propose that the parties agree to make all necessary changes in contracts, rules and practices to
improve efficiency and productivity to the maximum degree possible, facilitate discontinuance
of redundant positions and personnel, eliminate waste, reduce time paid for but not worked,
contain and curtail the costs of wages and benefits, and prevent primary or secondary strikes,
boycotts or other job actions; and at the same time give due consideration to the interests and
concerns of employees so that a result is achieved that promotes the competitive and financial
needs of the industry as well as the mutual interest of employees and employers in responsible
rules, rates of pay and working conditions.

More specific and detailed itemizations of the changes requested are below, and the

carriers reserve the right to make additional proposals.

I. Compensation Elements
A. Wages

Revise existing pay rules and adjust pay levels in relation to competitive labor market data
to correspond to pay of comparable positions in other industries and to offset impediments
to productivity under existing rules and practices insofar as there is no agreement to
eliminate such impediments to productivity.

B. Basic Day

Amend any existing rules specifying the minimum number of miles encompassed in the
basic day to specify 160 miles, with an appropriate adjustment in the overtime divisor.



C. Mileage Regulating Factors

Amend any existing rules in regard to monthly mileage limitations to provide that a
carrier in its discretion may adjust such limitations as it deems appropriate.

D. Manning

1. By mutual consent, revise rules to provide that the size and complement of all
crews shall be at the carrier’s discretion.

5 Absent the mutual consent described in Paragraph 1 to eliminate such
impediments to productivity, make appropriate reductions in the rates of pay of all
ground service employees (which shall remain frozen at those levels), make
approptiate deductions from the pay of all ground service employees to cover a
portion of the monthly costs of the Health and Welfare, Dental, and Early Retiree
Major Medical Plans, and make appropriate reductions in the cost of time paid for
but not worked.

I1. Rules

A. Eliminate any existing restrictions upon the use by a carrier of road and/or yard
crews, including any limitations on the use of road and/or yard crews to make pickups
and/or setoffs on their own property and/or on properties of foreign carriers; and provide
that the carrier may in its discretion use road and/or yard crews in the manner it deems
appropriate.

B. Eliminate any existing rules restricting the establishment by a carrier of starting times
of yard employees; and provide that the carrier may in its discretion establish such starting
times as it deems appropriate.

C. Eliminate any existing rules restricting a carrier’s right to annul any assignment at any
time.

D. Eliminate any existing rules or practices permitting extra employees to be available
only during calling cycles.

E. Eliminate any existing rules, procedures or conditions applicable to existing or future
interdivisional service (as defined in existing agreements); provide that a carrier may 1n
its discretion institute or change such service upon such terms as it deems appropriate; and



provide that if such service is discontinued application of associated protective conditions
will be discontinued at the same time.

F. Eliminate any existing requirements restricting a carrier’s right to create, combine,
separate, or change extra boards at common terminals in any manner it deems appropriate
and to provide that employees on such board(s) will protect service on any seniority
district as specified by the carrier.

G. Eliminate any existing requirements that provide for the adjustment (paying the
difference) between actual earnings and guarantees on extra boards on other than a payroll
period basis, and provide that such adjustment may be made in any manner determined
by the carrier.

H. Eliminate any existing restrictions or requirements applicable to the coupling and
uncoupling of appurtenances such as air hoses, signal hoses and control cables,
replacement of batteries, and the placement, removal, inspection or other handling of end-
of-train devices, radios, computers, fax machines, and/or any other equipment used in
train operation as designated by a carrier; and provide that the carrier in its discretion may
require the handling of such appurtenances and/or equipment by such employees and in
the manner it deems appropriate.

. Eliminate any existing rules or practices requiring payment for runarounds within
terminals and/or enroute.

J. Eliminate any existing provisions which require a carrier to pay an employee who
cannot accept a call because of the Hours of Service Law.

K. Utilization of employees

1. Amend any existing rules or practices restricting a carrier’s ability to transfer
surplus employees to provide that the carrier may in its discretion transfer surplus
employees to any locations on any part of its system without regard to seniority
district or collective bargaining agreement boundaries, including the ability to
assign such employees on a temporary basis.

2. Eliminate any existing restrictions on the use of employees, whether or not
represented by the Organization, to perform any work as and where needed; and
provide that a carrier in its discretion may require any employees represented by
the Organization to perform any work as and where needed that the carrier deems
appropriate.

L. Eliminate any existing requirements providing for automatic release of employees
upon arrival at terminals.



M. In order to better serve customer needs and enhance the carriers’ ability to compete:

1. Expand existing expedited procedures to provide carriers with additional
flexibility to respond to customer needs and new business opportunities.

2. Eliminate any existing seniority district restrictions which impede expedited
customer service; and provide that a carrier in its discretion may use employees
outside of their seniority district when deemed appropriate by the carrier to
expedite customer service.

3. Amend any existing rules to provide that a carrier may use any road crew to
pick up a train stopped short of a terminal because of the Hours of Service Law,
and proceed through the terminal on its trip.

4. Amend any existing rules to provide that crews in road and yard work train
service may handle revenue cars.
5. Eliminate any existing rules regarding meal periods, and related allowances
and/or penalties, in road service.

N. Where restricted, provide that a carrier in its discretion may substitute road switcher
crews and/or mine switcher crews for any yard crews when deemed by the carrier to be
appropriate. In utilizing this discretion, any restrictions related to the elimination of the
last yard engine on a shift or in a yard are eliminated. Also, a carrier, in its discretion,
may require road switcher and mine switcher crews to make up and dispose of their own
trains without restrictions when deemed by the carrier to be appropriate.

O. Eliminate any existing requirements for the use by a carrier of a switchtender, car
retarder operator, hump motor car operator, pilot, herder, conductor/pilot, flagman, or any
other independent assignment.

P. Where restricted, provide that a carrier in its discretion may establish engineer-only
crews in helper and light engine road movements when deemed by the carrier to be
appropriate.

Q. Where restricted, provide that a carrier in its discretion may determine which
employees, if any, shall be used on, or in connection with, self-propelled equipment.

R. Where restricted, provide that a carrier in its discretion may call and use extra road
switcher assignments.

S. Eliminate any existing rules or practices which prohibit the holding on to cars when
making pickups and setouts and any other moves in road and yard territory.



T. Eliminate any existing rules or practices which prohibit road crews from classifying
their trains in any manner, or which require that trains be made up in station order.

U. Amend existing rules or practices with regard to short turnaround freight service to
permit the distance from the terminal to be run to be up to 25% of the miles encompassed
in the basic day.

V. Provide that a carrier in its discretion may extend or contract switching limits,
including the right to consolidate yards located within 30 miles of each other.

W. Eliminate any existing rules or practices which require that a crew work as a unit.

X Provide that the carrier may establish standardized calling procedures in lieu of
existing rules and practices.

II1. General

A. If and where any restrictions exist, there will be no restrictions on the use of new
technology by employees in any craft, and such use shall not create an exclusive right
thereto.

B. Except in circumstances where already provided, provide for the establishment of
special boards of adjustment to arbitrate disputes growing out of grievances or out of the
interpretation or application of agreements concerning rates of pay, rules, or working
conditions with the parties sharing equally the fees and costs of the arbitrators.

C. Eliminate any existing provisions for personal leave days and annual leave.

D. Compensated Absences
1. Amend any existing rules or agreements to provide that in order to qualify for
a vacation or personal leave an employee must be credited with compensation for

at least 200 days for work in the preceding year and have satisfactory attendance.

2 Amend existing rules and practices to provide that employees will be
automatically marked up after completion of vacation periods.

E. Holidays

Amend any existing rules and practices in regard to paid holidays to provide that
an employee who is unavailable during the 15 days preceding the holiday, the
holiday, and the 15 days following the holiday will be disqualified for such pay.



F. Health and Welfare

1. With respect to The Railroad Employees National Health and Welfare, Early
Major Medical Benefit and Dental Plans:

Expand cost-sharing by employees and more effectively contain
costs incurred by the Plans. Matters to consider include, among
other things, benefit design changes; modifying deductibles, annual
out-of-pocket and lifetime maximums, copayments and coinsurance;
expanding exclusions; and limiting eligibility and the duration of
extended or continued coverage.

Improve Plan administration. Matters to consider, include, among
other things, experience rating by railroad; mandatory managed care
where available; universal non-duplicative COB; stand-alone
deductibles; and governance of all Plans by the NCCC.

2. In the event of enactment of federal or state health care legislation, the carriers
may propose appropriate, responsive measures with respect to the above described
plans. The carriers and the organization (in concert with other affected
organizations) will meet to consider such measures, with the assistance of a neutral
(if necessary) empowered to render binding decisions. Such neutral shall be
jointly selected by the parties, or absent agreement, appointed by the National
Mediation Board.

G. Americans with Disabilities Act

Provide that the parties shall cooperate to facilitate any actions needed to make
reasonable accommodations without undue hardships to qualified individuals with
disabilities.

H. Employee Involvement

Where a carrier establishes voluntary employee involvement programs involving
customer service, safety, etc., provide that the organization shall not discourage
employee involvement in such programs.

. Improved Injury Compensation System

By mutual consent, develop joint legislative proposal governing employee
compensation for on-the-job injuries in lieu of existing system that reflects current
trends and is more equitable to injured employees, provides benefits in a more
efficient and less adversarial manner, is structured with incentives to reduce the



number of injuries and the cost of any injuries that may occur, and promotes a
more constructive approach to safety.

J. Service Disruptions

1. In addition to prohibitions imposed by existing requirements, provide that,
except for lawful primary strikes and picketing of the carrier or carriers involved
in a major dispute with the Organization, engaging in or respecting strikes or
picketing of any carrier or of anyone else including shippers, secondary boycotts,
slowdowns and any other concerted self-help activities, are prohibited.
Appropriate penalties will be applied for an employee and/or Organization which
violates this provision.

2. Provide that: During any work stoppage or disruption of operations due to
other forms of concerted self-help by employees in any part of the railroad
industry, a carrier shall have the unilateral right to suspend all bulletin,
assignment, displacement, mileage or earnings rules or regulations; any pay and
protective provisions of any applicable agreements; any other applicable
agreements or rules relating to the use or compensation of employees; any
agreements which provide for union or agency shop, deduction for union dues,
union fee checkoff or political contributions. Such agreements and rules may be
suspended by the carrier for the duration of such work stoppage or disruption and
employees will be assigned any compensation on a basis to be determined by the
carrier in its discretion. This provision is not intended to and will not modify or
suspend protection provided in agreements adopted pursuant to the Interstate
Commerce Act, or pursuant to some other statutory provision, if any, requiring
employee protection.

IV. Miscellaneous
A. Subsequent Legislative or Regulatory Events

If a legislative or regulatory requirement is imposed during the term of the parties’
national agreement that materially affects the application of any provision
contained in such agreement or materially increases the carrier’s labor costs,
provide that the carrier may propose appropriate, responsive measures. The parties
shall meet promptly to consider such carrier proposals, with the assistance of a
neutral (if necessary) empowered to render binding decisions. Such neutral shall
be jointly selected by the parties or, absent agreement, appointed by the National
Mediation Board, with the parties sharing equally the neutral’s fees and costs.



B. Contract duration to be through year 1999.

C. Adopt moratorium similar to that contained in the last national settlement.



EXHIBIT B

ATTACHMENT "B"

Carrier UTU(YM) Section 6 Proposals
November 1, 1994

Based on competitive realities in the transportation and financial marketplaces, the carriers
propose that the parties agree to make all necessary changes in contracts, rules and practices to
improve efficiency and productivity to the maximum degree possible, facilitate discontinuance of
redundant positions and personnel, eliminate waste, reduce time paid for but not worked, contain
and curtail the costs of wages and benefits, and prevent primary or secondary strikes, boycotts or
other job actions; and at the same time give due consideration to the interests and concerns of
employees so that a result is achieved that promotes the competitive and financial needs of the
industry as well as the mutual interest of employees and employers in responsible rules, rates of
pay and working conditions.

More specific and detailed itemizations of the changes requested are below, and the carriers

reserve the right to make additional proposals.

I. Compensation Elements

Revise existing pay rules and adjust pay levels in relation to competitive labor market data
to correspond to pay of comparable positions in other industries and to offset impediments
to productivity under existing rules and practices insofar as there is no agreement to
eliminate such impediments to productivity.

IL. Rules - Utilization of employees

A. Amend any existing rules or practices restricting a carrier’s ability to transfer surplus
employees to provide that the carrier may in its discretion transfer surplus employees to any
locations on any part of its system without regard to seniority district or collective
bargaining agreement boundaries, including the ability to assign such employees on a
temporary basis.



B. Eliminate any existing restrictions on the use of employees, whether or not represented
by the Organization, to perform any work as and where needed; and provide that a carrier
in its discretion may require any employees represented by the Organization to perform any
work as and where needed that the carrier deems appropriate.

C. Eliminate any existing restrictions on a carrier’s use of employees, assignment of work,
and blanking and/or combining positions; and provide that the carrier shall have the sole
discretion to determine the necessity of assigning yardmasters.

D. Eliminate any existing restrictions on a carrier’s realigning and combining of seniority
districts; and provide that the carrier in its discretion may realign and combine seniority
districts as it deems appropriate.

E. Eliminate any existing provisions which require a carrier to pay an employee who
cannot accept a call because of the Hours of Service Law.

III. General

A. If and where any restrictions exist, there will be no restrictions on the use of new
technology by employees in any craft, and such use shall not create an exclusive right
thereto.

B. Except in circumstances where already provided, provide for the establishment of
special boards of adjustment to arbitrate disputes growing out of grievances or out of the
interpretation or application of agreements concerning rates of pay, rules, or working
conditions with the parties sharing equally the fees and costs of the arbitrators.

C. Eliminate any existing provisions for personal leave days.

D. Compensated Absences
Amend any existing rules or agreements to provide that in order to qualify for a
vacation, personal leave or sick pay an employee must be credited with

compensation for at least 200 days for work in the preceding year and have
satisfactory attendance.

E. Holidays
Amend any existing rules and practices in regard to paid holidays to provide that

an employee who is unavailable during the 15 days preceding the holiday, the
holiday, and the 15 days following the holiday will be disqualified for such pay.

I~



F. Health and Welfare

1. With respect to The Railroad Employees National Heaith and Welfare, Early
Major Medical Benefit and Dental Plans:

Expand cost-sharing by employees and more effectively contain costs
incurred by the Plans. Matters to consider include, among other
things, benefit design changes; modifying deductibles, annual out-of-
pocket and lifetime maximums, copayments and coinsurance;
expanding exclusions; and limiting eligibility and the duration of
extended or continued coverage.

Improve Plan administration. Matters to consider, include, among
other things, experience rating by railroad; mandatory managed care
where available; universal non-duplicative COB; stand-alone
deductibles; and governance of all Plans by the NCCC.

2. In the event of enactment of federal or state health care legislation, the carriers
may propose appropriate, responsive measures with respect to the above described
plans. The carriers and the organization (in concert with other affected
organizations) will meet to consider such measures, with the assistance of a neutral
(if necessary) empowered to render binding decisions. Such neutral shall be jointly
selected by the parties, or absent agreement, appointed by the National Mediation
Board.

-

3. With respect to Supplemental Sickness Benefit Plan:

Eliminate any existing provisions providing SSB benefits for furloughed
employees.

G. Americans with Disabilities Act

Provide that the parties shall cooperate to facilitate any actions needed to make
reasonable accommodations without undue hardships to qualified individuals with
disabilities.

H. Employee Involvement
Where a carrier establishes voluntary employee involvement programs involving

customer service, safety, etc., provide that the organization shall not discourage
employee involvement in such programs.

1w



I. Improved Injury Compensation System

By mutual consent, develop joint legislative proposal governing employee
compensation for on-the-job injuries in lieu of existing system that reflects current
trends and is more equitable to injured employees, provides benefits in a more
efficient and less adversarial manner, is structured with incentives to reduce the
number of injuries and the cost of any injuries that may occur, and promotes a more
constructive approach to safety.

J. Service Disruptions

1. In addition to prohhibitions imposed by existing requirements, provide that,
except for lawful primary strikes and picketing of the carrier or carriers involved in
a major dispute with the Organization, engaging in or respecting strikes or picketing
of any carrier or of anyone else including shippers, secondary boycotts, slowdowns
and any other concerted self-help activities, are prohibited. Appropriate penalties
will be applied for an employee and/or Organization which violates this provision.

2. Provide that: During any work stoppage or disruption of operations due to other
forms of concerted self-help by employees in any part of the railroad industry, a
carrier shall have the unilateral right to suspend all bulletin, assignment,
displacement, mileage or earnings rules or regulations; any pay and protective
provisions of any applicable agreements; any other applicable agreements or rules
relating to the use or compensation of employees; any agreements which provide for
union or agency shop, deduction for union dues, union fee checkoff or political
contributions. Such agreements and rules may be suspended by the carrier for the
duration of such work stoppage or disruption and employees will be assigned any
compensation on a basis to be determined by the carrier in its discretion. This
provision is not intended to and will not modify or suspend protection provided in
agreements adopted pursuant to the Interstate Commerce Act, or pursuant to some
other statutory provision, if any, requiring employee protection.

IV. Miscellaneous

A. Subsequent Legislative or Regulatory Events

If a legislative or regulatory requirement is imposed during the term of the parties’
national agreement that materially affects the application of any provision contained
in such agreement or materially increases the carrier’s labor costs, provide that the
carrier may propose appropriate, responsive measures. The parties shall meet
promptly to consider such carrier proposals, with the assistance of a neutral (if
necessary) empowered to render binding decisions. Such neutral shall be jointly

I



selected by the parties or, absent agreement, appointed by the National Mediation
Board, with the parties sharing equally the neutral’s fees and costs.

B. Contract duration to be through year 1999.

C. Adopt moratorium similar to that contained in the last national settlement.

in
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United
Transportation
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Section 6 Notice



Except as otherwise provided herein, effective January 1, 1995, the existing rules,
agreements, interpretations or practices, however established, shall be amended to provide as

follows:

UTU - ATTACHMENT "A"
NOVEMBER 16, 1994

ITEM 1 - WAGES - APPLICATION OF PERCENTAGE INCREASES

1) (a)

Example: 3,000 miles monthly guarantee will be increased to equal the miles encompassed
in the daily rate - 130 miles basic day times 30 days = 3,900 miles in lieu of 3,000 miles.

(b)

(c)

(d)

(e)

()

(g)

Note:

Mileage guarantees expressed in miles shall be increased proportionally
to the basic mileage increases to the one hundred (100) mile basic day.

All arbitraries, differentials, miscellaneous rates, special allowances,
daily, weekly & monthly guarantees based upon hourly or daily rates
of pay, including those expressed in terms of miles, shall be increased
commensurately with the general wage increases herein provided.

Daily eamnings minima shall be increased by amount of the respective
daily increases.

Existing money differentials above existing standard rates shall be
maintained.

In determining new hourly rates, fractions of a cent will be disposed
of by applying the next quarter (1/4) of a cent.

Wage adjustments shall be applied on the effective date of the
Agreement. Retroactive payments will be made by separate check or
properly identified if included in regular check.

Wage rates resulting from the increases provided for in Section 1 of
this Item 1, and in Section 1(d) of Item 3, will not be reduced under
[tem 3.

The provisions of this Agreement eliminate Section 2(a) (i) and (ii), the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November 1, 1991, where the UTU holds the contract for

engineers.



2)

3)

Effective April 1, 1995, all basic daily rates of pay in effect March 31, 1995 shall
be increased by the equivalent of 4 percent.

Effective October 1, 1995, all basic daily rates of pay in effect September 30,
1995 shall be increased an additional S percent.

Effective April 1, 1996, all basic daily rates of pay in efTect March 31, 1996 shall
be increased an additional 3 percent.

Effective October 1, 1996, all basic daily rates of pay in effect September 30,
1996 shall be increased by an amount equal to 3 percent.

Effective April 1, 1997, all basic daily rates of pay in effect March 31, 1997 shall
be increased an additional 3 percent.

Effective October 1, 1997, all basic daily rates of pay in effect September 30,
1997 shall be increased by an additional 3 percent.

Note: The provisions of this Agreement eliminate Section 2(a) (i) and (ii), the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November 1, 1991, where the UTU holds the contract for
engineers.

Effective April 1, 1995, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.
Effective October 1, 1995, mileage rates applicable to miles in excess of the basic

day shall be increased in proportion to increases applied to the basic daily rates.

Effective April 1, 1996, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.

Effective October 1, 1996, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.

Effective April 1, 1997, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.

Effective October 1, 1997, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.



Note: The provisions of this Agreement eliminate Section 2(a) (i) and (ii), the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November 1, 1991, where the UTU holds the contract for
engineers.

In the event the parties are not in accord to the aforementioned schedule of increases
being applicable to miles in excess of the basic day, the following schedule of increases shall

be applicable to all mileage component jobs.

4)

Effective April 1, 1995, all basic daily rates of pay in effect March 31, 1995 shall
be increased by the equivalent of 4 percent.

Effective October 1, 1995, all basic daily rates of pay in effect September 30,
1995 shall be increased an additional 7.5 percent.

Effective April 1, 1996, all basic daily rates of pay in effect March 31, 1996 shall
be increased an additional S percent.

Effective October 1, 1996, all basic daily rates of pay in effect September 30,
1996 shall be increased by an amount equal to 5 percent.

Effective Apnl 1, 1997, all basic daily rates of pay in effect March 31, 1997 shall
be increased an additional 5 percent.

Effective October 1, 1997, all basic daily rates of pay in effect September 30,
1997 shall be increased by an additional 5 percent.

Note: The provisions of this Agreement eliminate Section 2(a) (i) and (ii), the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November 1, 1991, where the UTU holds the contract for

engineers.

ITEM 2 - WAGES - 401-K PLAN/PROFIT SHARING - STOCK PLAN

1

2)

Growth participation: Establish a "gain-sharing” plan which allows UTU
employees to share in the carrier's increased income levels.

Provide for the establishment of a 401 (k) Pension Plan with Carrier matching
employee contributions on a dollar-for-dollar basis.



TEM 3 - COST-OF-LIVING ADJUSTMENT

Section 1 - Amounts and Effective Dates of Cost-of-Living Adjustments

(a)

Cost-of-living adjustments will be determined on the basis of the
"Consumer Price Index for Urban Wage Eamers and Clerical Workers
(Revised series) (CPI-W)" (1967=100), U.S. Index, all items -
unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS Consumer
Price Index. The first such cost-of-living adjustment shall be made
effective July 1, 1995, based on the BLS Consumer Index for March,
1995 as compared with the index of 251.9 for September, 1994. Such
adjustment and further cost-of-living adjustments will be made
effective the first day of each sixth month the based on the change in
the BLS Consumer Price Index during to respective measurement
periods shown in the following table according to the formula set forth
in paragraph (e) below:

Measurement Periods Effective Date

Base Month _ Measurement Month of Adjustment

(1)

September
March
September
March
September
March

(b)

(c)

(d) (i)

(2) 3)

1994 March 1995 July 1995
1995 September 1995 January 1996
1995 March 1996 July 1996
1996 September 1996 January 1997
1996 March 1997 July 1997
1997 September 1997 January 1998

Such cost-of-living allowance will apply to straight-time, overtime,
vacations, holidays and to special allowances and arbitraries in the
same manner as basic wage adjustments have been applied in the past.

The amount of the cost-of-living allowance, if any, which will be
effective from one adjustment date to the next may be equal to, or
greater or less than, the cost-of-living allowance in effect in the
preceding adjustment period.

Effective as of June 30 and December 31 of each year, fifty (50) of the
cost-of-living allowance then in effect will be incorporated into basic
rates of pay for all purposes, and the cost-of-living allowance will be
reduced by fifty (50) percent except as of March 31, 1998, one-
hundred (100) percent of the cost-of-living allowance then in effort



will be incorporated into basic rates of pay for all purposes.

(i1) If as of June 30 or December 31 of any year prior to the incorporation
referred to in subparagraph (i) the amount of the cost-of-living
allowance in effect should be an odd number of cents, the amount
which will be rolled into basic rates of pay will be the number of
whole cents next above fifty (50) percent of the amount of the cost-of-
living allowance then in effect and the cost-of-living allowance will be
reduced by that amount.

(e) Formula. All compensation described in paragraph (b) will be adjusted
to reflect the same percentage of increase or decrease (rounded to the
nearest one-tenth of one (1) percent) in the BLS Consumer Price Index

during a measurement period.

() The concept of a cost-of-living allowance as set forth in Public Law
102-29 shall continue in effect except that it shall be without offsets,
caps or limitations. Such COLA shall continue beyond the moratorium
of this agreement and shall be without caps, offsets or limitations.

Section 2 - Application of Cost-of-Living Adjustments

In application of the cost-of-living adjustments provided for by Section 1 of this Item 3, the
cost-of-living allowance will not become part of basic rates of pay except as provided in
Section 1 (d). Such allowance will be applied as follows:

(a) For other than yardmasters, each one (1) cent per hour cost-of-living
allowance will be treated as an increase of eight (8) cents in the basic
daily rates of pay produced by application of Section 1 of Item | and
by Section 1 (d) of this Item 3.

(b) For Yardmasters, each one (1) cent per hour cost-of-living allowance
will be treated as an increase of two dollars ($2.00) in the monthly
rates of pay produced by application of Section 1 of Item 1 and by
Section 1 (d) of this Item 3.

ITEM 4 - PROMOTION

Employees promoted or used as Conductor, Foreman, Engineer, Hostler,
C.R.O,, or Yardmaster will thereafter not be subject to the provisions of Article
IV, Section 6 (Rate Progression - New Hires) of the October 31, 1985 National
Agreement, and will be paid 100% of the established rates of pay and all
arbitraries. Employees required or electing to transfer into another craft, including
engine service, shall establish a guarantee equal to the average compensation of
the previous twelve (12) months in which service has been performed prior to



transfer. Nothing in this Section is intended to reduce the guarantee or payments
recetved through other Agreement provisions. :

ITEMS - LOCOMOTIVE REMOTE CONTROL/SCOPE RULE

The carrier(s) shall not enter into any agreement(s) with other labor
organizations that provide for the following without the concurrence of the UTU:

1) The operation of remote control devices (black boxes).

2)  Addition to or change in crew positions on trains or engines including,
but not limited to. co-engineer positions.

Nothing in this provision is intended to change, modify, or alter the specific
practices or agreement provisions between the parties regarding the scope of duties
held by employees represented by the UTU. Nothing in this provision is intended
to alter the line of demarcation as established by existing agreements and
practices.

ITEM 6 - PROTECTION

Any transaction which conveys any Carrier tracks to another rail carrier or
non-railroad party by lease, sale, trackage rights or abandonment and appurtenance
thereto, shall entitle the employees represented by UTU length of service
protection. Such protection shall be negotiated under the terms of Article XIII of
the January 27, 1972 National Agreement to cover, but not limited to,
displacements and/or dismissal adverse affect, re-location, or as well as,
comparable housing allowances. (Carrier, as referred to in this Section, includes
all properties represented by the Committee(s) signatory hereto.)

ITEM 7 - HELD-AWAY-FROM-HOME TERMINAL

1) Train & Engine employees in pool freight, assigned and in unassigned
service held at other than home terminal will be paid on a continuous
time basis for the actual time so held after the expiration of ten (10)
hours from the time relieved from previous duty. Pay will be on a
minute basis at the rate per hour of one-eighth (1/8) of the daily rate
paid them for the last service performed.

2) When called for service after pay begins, HAFHT shall cease at the
time pay begins for such service.



3) When deadheaded after pay begins, HAFHT shall cease at the time the
train or vehicle in which deadheading departs the terminal.

4) Payments accruing under this rule shall be paid for separate and apart
from pay or subsequent service or deadheading.

) Train & Engine employees deadheaded to an away-from-home terminal
will be paid on a continuous time basis from the time relieved from
deadhead duty. Pay will be on a minute basis at the rate per hour of
one-eighth (1/8) of the daily through freight rate.

6) Upon return to the home terminal, an employee that qualifies for
"HAFHT payments may elect to receive a commensurate amount of
time off duty between turns at the home terminal. Such time shall not
be computed as off time or unavailable time for guarantee purposes.

7) Mandatory union approval on all lodging facilities.

ITEM 8 - NEW HIRES

1) Abolish all entry rates of pay.

2) Abolish entry rate for those employees with seniority on date of
Agreement. - Shorter entry rate period for new hires with seniority
after date of Agreement.

3) Training allowance for employees who must train new hires.

4) Upon promotion to Conductor or Engineer, or use as foreman or CRO,
all new employees receive 100% of rate schedule.

5) New hires upon promotion to conductor, engineer or use as foreman
or CRO will receive the same benefits & arbitraries payable to
protected employees.

The requirement contained in Article XIII, Section 4, Items 2 and 3 of the October 31, 1985
National Agreement that Trainmen/Switchmen who established seniority on or after

November 1, 1985 must accept promotion to engine service or forfeit seniority in train/yard
service is eliminated.

ITEM 9 - TRAINING NEW EMPLOYEES

1) A training Agreement will be negotiated on the individual properties



prescribing working conditions and compensation for new employees
including a training allowance for employees working on a crew with

a trainee.
2) Establish guidelines on a National Basis.
3) Option to accept National Guidelines or negotiate different conditions

on a trial basis.

ITEM 10 - ENGINE SERVICE

1) The carrier shall meet with Chairperson(s) on the individual properties
for the purpose of developing a procedure whereby trainmen entering
or holding engine seniority shall maintain the right to exercise seniority
in train or engine service at any time without losing senionty in any
craft.

2) Provide for pre-1985 differential to include all arbitraries on a daily
basis.

ITEM 11 - INTERDIVISIONAL SERVICE

Improve Article IX, Section 3 (e) of the 10/31/85 National Agreement to increase
the $1.50 "no-stop” allowance to $8.00 with future wage and COLA increase to
be applied.

ITEM 12 - VACATION

1) During a calendar year in which an employee's vacation entitlement
will increase on the anniversary date, the employee will be permitted
to schedule the increase, and all or part of the previously eamed.
vacation, to' start anytime between January 1 and December 25.

2) Allow 3 weeks' vacation for 7 years' service, 4 weeks' vacation for
14 years' service, 5 weeks' vacation for 20 years' service, and 6
weeks' vacation for 25 years' service.

3) Yardmaster vacations will be paid at 1/52nd previous years eamnings
or current rate of pay, whichever is greater.



ITEM 13 - LOCOMOTIVE STANDARDS

Provide for UTU input regarding the purchasing and maintenance of locomotives.

ITEM 14 - SICK LEAVE

A plan under which the Carrier shall provide sickness and/or accident benefits supplemental
to those provided under the Railroad Unemployment Insurance Act entitling each employee
temporary disability indemnity of not less than eighty (80) percent of the adjusted basic daily
rate for the last service performed for a minimum period of twelve (12) calendar months.

ITEM 15 - HOLIDAYS

1) Increase the number of paid holidays to include Martin Luther King's
birthday, employee's birthday, and Veteran's day.

2) Any UTU craft employee that does not currently qualify for either
holiday pay under the UTU National Holiday Agreement, or personal
leave days under various system agreements will come under the
provisions of and qualify for holiday pay under the National Holiday
Agreement.

ITEM 16 - BEREAVEMENT LEAVE

Add the following to existing agreement: Grandfather, Grandmother, Grandson and
Granddaughter, Step-son and Step-daughter, Brother-in-Law, and Sister-in-Law.

ITEM 17 - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Update the monetary benefits of Article XIII - Off-Track Vehicle Accident Benefits of the
August 25, 1978 National Agreement to today's standards.



ITEM 18 - SENIORITY ACCUMULATION

Employees accepting positions in engine service will be required to pay dues to the UTU in
order to continue to accumulate seniority as a conductor, trainman, hostler or hostler helper.
Employees who accept positions in engine service electing not to pay dues to the UTU will
no longer accumulate conductor, trainman, hostler and/or hostler helper senionty.

ITEM 19 - MISCELLANEOUS

1) PAY FOR INSPECTING UNITS: Employees whose duties require
servicing, inspecting and/or cleaning unit(s) commensurate with their
tour of duty, shall be allowed one (1) hour yard rate.

2) Three (3) days paid leave when involved in a crossing or pedestrian
fatality; also relieved from duty at the time of the occurrence and
deadheaded to home terminal under pay.

3) Any employee covered by FRA certification and is decertified shall be
allowed to exercise any seniority, including minor positions, which is
not covered by the reason of decertification.

ITEM 20 - ARBITRARIES/SPECIAL ALLOWANCES (YARDMASTER)

1) A Yardmaster required to leave instructions for employees outside his
’ working hours will be allowed $30.00 as an allowance for leaving pre-
programmed work.

2) Payment for up to sixty (60) days during training as a Yardmaster.

3) Transfer time to be allowed at time and one-half for twenty (20
minutes.

4) A 20 minute lunch period will be allowed between 4.5 and 6th hour

and if not allowed a 20 minute payment in lieu will be paid at the time
and one-half rate.
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ITEM 21 - AGREEMENTS (YARDMASTER)

1) Three additional personal leave days.

2) Rquire carrier to provide one extra yardmaster for every three regular
positions.

3) Pay for required rule and safety classes.

4) Yardmasters cannot be forced to accept engine service promotions.

ITEM 22 - SAVINGS CLAUSE

Any Committee that has an agreement in place that is identical, similar or in conflict with
any provision contained herein, may elect to retain their current agreement upon notification
of the Carrier.

ITEM 23 - MORATORIUM

1) Settlement of National Wage & Rules Notices to be effective only upon settlement o
local notices on each individual property.

2) Contract shall remain in effect until January 1, 1998.
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ARTICLE L

UTU - ATTACHMENT "B"
NOVEMBER 16, 1994
SECTION 6 NOTICE - HEALTH & WELFARE

GROUP POLICY GA-23000

Life Insurance - Currently $10,000, increased to $25,000.

AD&D - Increase coverage to $25,000.

Retiree Life Insurance - Currently $2,000, increased to $10,000.

R&C charges for surgical, anesthesia, chemotherapy, radiation, x-ray and

lab services to be increased to the 95th percentile under HIAA.

R&C charges for physician, office, hospital and home visits for employees

and covered dependents increased to the 95th percentile under HIAA.

Include extended benefit coverage for eligible dependents for one (1) full

calendar year following the death of a covered employee.

Provide extended coverage during each legal strike or lockout (4 months)

each.

Eliminate any COB between GA-23000 and on-duty injury coverage.



Increase COB benefit to allow reimbursement up to a maximum of 100%

of allowable charge.

Provide that furloughed employees, for which the employer has transmitted
at least 3 monthly payments under the policy contract prior to furlough,
have continued coverage during furlough until the end of the twelfth month
following the month in which the employee last performed compensated

service or received vacation pay.

Provide that an employee suspended or dismissed from service and
thereafter found or held to have been improperly suspended or dismissed,
in whole or part, will be provided full coverage under the plan just as if he

or she had not been suspended or dismissed in the first place.

Provide that there shall be no exclusion or reduction of benefits for medical
care or treatment performed by legally licensed physicians and/or
authorized medical personnel at or in ambulatory, surgical or medical

centers, or other mobile-type facilities.

Provide that the receipt of vacation pay by a furloughed employee will
require that his or her employer make payment to the insurer or other
contributions to the plan, and such employee will be so covered By the plan
until the fourth (4th) month following the month in which vacation pay was
received; however, coverage will be no less than 12 months from the end
of the month following the month in which he last worked or first became

furloughed.



N. Eliminate any and all reference to required employee contributions as
referred to in the "Foreign-to-Occupation Health Benefits” in Articles II

and III of the current national Agreements.

0. Provide that emergency room coverage will commence with the first dollar

of expense incurred.

P. Provide coverage under the plan for voluntary sterilization and/or reversal

as well as prescription benefit for contraceptive medications.

Q. Preventive Health Care - increase routine child immunization to include

boosters required for students (generally age 18 and under).

ARTICLE II. MENTAL HEALTH/SUBSTANCE ABUSE BENEFIT

A. Eliminate all special restrictions and penalties for physiatric care and
provide full coverage without any cost to the employee, except the existing

co-payment provisions - $10 per office visit.

B. Enhance benefit to include counseling such as but not limited to marriage
to be provided either in or out of network with a co-payment of $10 per

office visit, if in network.



ARTICLE 1Il. MANAGED CARE

ARTICLE V.

Reduce all co-payments to $10 per visit including emergency room.

Establish managed care networks not later than July I, 1995 with the
current vendors if such vendors have not established a network in an
affected area or region. At other locations where current vendors do NOT
meet the standards previously developed by the Joint Plan Committee

(JPC), such networks shall be established not later than January 1, 1996.

Modify Article 111, Part A, Section 4 (Managed Care), of the 1991 National
Agreement to provide that employees who fail to execute an option in
writing between a newly established managed care network in their area,
or the current comprehensive health care benefit, shall retain the CHCB

Plan without any further action required on their part.
Reduce all out-of-network penalties to 10%.
Increase maximum lifetime benefit on out-of-network procedures to

$1,500,000 ($5,000 annually restoration.).

COMPREHENSIVE HEALTH CARE BENEFIT (CHCB)

A,

Include intensive care as a covered basic hospital expense.



Provide 90/10% co-payments under the CHCB Plan.

Provide for annual "well physical" for employee and dependents to be
covered at 100% of charge, not to exceed $150; thereafter 75% of charge

will be absorbed by the Plan.

Provide hospital inpatient miscellaneous expense to be fully covered up to
$10,000 and provide the 10% of the hospital inpatient miscellaneous
expenses over $10,000, which are not payable under this provision, to be

covered by major medical.
Eliminate the major medical cash deductible.

Amend maternity coverage to provide full hospital benefits and reasonable
and customary physician charges to covered employees and spouses at the

95th percentile under the HIAA.

Include physician charges, if any, for preparation of information and filing

of necessary claim forms.

Increase maximum lifetime benefit to $1,500,000 ($5,000 annual

restoration).



ARTICLE V.

UTILIZATION REVIEW/CASE MANAGEMENT

Provide that any dispute between case management contractor and the
employee and/or personal physician shall be resolved in favor of the

employee.

Reduce penalty wherein prior approval is not obtained in advance to 10%

or 25% in the case of mental health or substance abuse.

ARTICLE VL. DENTAL/GP-12000-A

Provide that a new employee will become a qualified employee entitled to
full benefits for the employee and dependents on the first calendar day of
the first cilendar month after the day on which such employee first

performs compensated service.

1. Extend continuing coverage to furloughed employees temporarily

working for another railroad.
Eliminate all cash deductibles applicable to coverage.
Increase Type B coverage to 100%
Increase yearly maximum to $3,000.

Increase orthodontia to 90% with a maximum of $2,000.



Provide orthodontia coverage to all employees and covered dependents

regardless of age, if required by a dentist.

Cover students to age 25 who are attending an accredited institution of

higher education.

Amend qualifications to coincide with all contract Policy GA-23000

extended coverage benefits.

There shall be no exclusion or reduction of benefits for dental work
performed by legally licensed dentists or physicians at or in ambulatory or

mobile-type facilities.

An employee suspended or dismissed from service and thereafter found or
held to have been improperly suspended or dismissed, in whole or part,
will be provided full coverage under the Plan just as if he or she had not

been suspended or dismissed in the first place.

Eliminate the alternate benefit provision.

Provide coverage for the application of sealants at 90% for eligible

employees and dependents (18 years of age and under).

Provide coverage for implants performed by legally licensed dentists or

physicians.



ARTICLE VII. VISION CARE

A. Provide an eye care plan that will cover R&C charges at the 95th percentile
under the HIAA for the costs of examination, treatment, prescriptions, and
eyewear also including contact lenses and specialty lenses, such as but not
limited to sport wear lenses, prescribed by a licensed physician for

employees and their covered dependents.

B. This plan will provide for the costs of examination and replacement of such
lenses, eye wear, contact lenses, and specialty lenses once every two years
(unless required more frequently by a licensed physician) for all eligible

employees and their eligible dependents.

ARTICLE VIII. EARLY RETIREMENT MAJOR MEDICAL BENEFIT PLAN (GA-46000)

A. Amend all sections to reflect the same provisions as set forth in

GA-23000.
B. Reduce qualifying age to 60 years.
C. Provide full coverage for dental as provided active employees. ~.

D. Provide extended benefits for 2 years to cligible spouse under the age of

65 when employee reaches medicare.



E. Provide automatic enrollment into GA-46000 from GA-23000 for all

employees who retire while covered by GA-23000.

ARTICLE IX. GENERAL

A. The carriers will continue to be solely responsible for the necessary
premiums to continue such plans in full effect under the Administrative

Services only arrangement.

B. The Joint Plan Committee (JPC) will continue in the same manner as has
previously been agreed to by the joint policy holders, and will exercise
rights regarding selection of insurance company or companies to administer
such plans, and determine the plan benefits needed to meet the changing

needs of the employees.

C. Any funds accumulated from premiums not needed to provide current
benefits or to cover plan expenses, and any interest thereon, shall be used

only for additional or improved employee benefits.

The provisions set forth establishing the Joint Plan Committee will
be extended to encompass the Dental Plan benefits provided the employees,
and will be handled in the same manner regarding selection of insurance
company and/or companies to administer such Dental Plan benefits, and to
determine the plan benefits needed to meet the changing needs of the

employees.
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Agreement



APPENDIX D

Document "A"

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase (for other than Dining
Car Stewards)

(a) Effective on December 1, 1995, all standard basic daily
rates of pay for employees represented by the United Transportation
Union in effect on the preceding day shall be increased by three-
and-one-half (3-1/2) percent.

(b) In computing the increase for enginemen under paragraph
(a) above, three-and-one-half (3-1/2) percent shall be applied to
the standard basic daily rates of pay applicable in the following
weight-on-drivers brackets, and the amounts so produced shall be
added to each standard basic daily rate of pay:

Passenger - 600,000 and less than 650,000 pounds

Freight - 950,000 and less than 1,000,000 pounds
(through freight rates)

Yard Engineers Less than 500,000 pounds

Yard Firemen - Less than 500,000 pounds
(separate computation covering
five- day rates and other than
five-day rates)

Section 2 - Signing Bonus

On the date of this Agreement, each employee will be paid a
signing bonus of one (1) percent of the employee’s compensation for
1994, including pay for miles run in excess of the number of miles
comprising a basic day ("overmiles") but excluding pay elements not
subject to general wage increases under Section 8 of this Article
and lump sums.

Section 3 - First Lump Sum Payment

On July 1, 1996, each employee will be paid a lump sum equal
to the excess of (i) three (3) percent of the employee’s
compensation for 1995, including pay for overmiles but excluding
pay elements not subject to general wage increases under Section 8
of this Article and lump sums, over (ii) the lesser of (x) one-half
of the amount described in clause (i) above and (y) two times one-
gquarter of the amount, if any, by which the carriers’ payment rate
for 1996 for foreign-to-occupation health benefits under The
Railroad Employees National Health and Welfare Plan (Plan) exceeds
such payment rate for 1995.
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Section 4 - Second General Wage Increase (for other than Dining
Car Stewards)

Effective July 1, 1997, all standard basic daily rates of pay
in effect on June 30, 1997 for employees represented by the United
Transportation Union shall be increased by three-and-one-half (3-
1/2) percent, computed and applied in the same manner prescribed in
Section 1 above.

Section 5 - Second Lump Sum Payment

On July 1, 1998, each employee will be paid a lump sum equal
to the excess of (i) three-and-one-half (3-1/2) percent of the
employee’s compensation for 1997, including pay for overmiles but
excluding pay elements not subject to general wage increases under
Section 8 of this Article and lump sums, over (ii) the lesser of
(x) one-half of the amount described in clause (i) above and (y)
one-and-one-half times one-quarter of the amount, if any, by which
the carriers’ payment rate for 1998 for foreign-to-occupation
health benefits under the Plan exceeds such payment rate for 1995.

Section 6 - Third General Wage Increase (for other than Dining
Car Stewards)

Effective July 1, 1999, all standard basic daily rates of pay
in effect on June 30, 1999 for employees represented by the United
Transportation Union shall be increased by three-and-one-half (3-
1/2) percent, computed and applied in the same manner prescribed in
Section 1 above.

Section 7 - Standard Rates

The standard basic daily rates of pay produced by application
of  the increases provided for in this Article are set forth in
Appendix 1, which is a part of this Agreement.

Section 8 - Application of Wage Increases

(a) The adjustments provided for in this Article (i) will
apply to mileage rates of pay for overmiles, and (ii) will not
apply to duplicate time payments, including arbitraries and special
allowances that are expressed in time, miles or fixed amounts of
money.

(b) In engine service and in train and yard ground service,
miscellaneous rates based upon hourly or daily rates of pay, as
provided in the schedules or wage agreements, shall be adjusted in
the same manner as heretofore increased under previous wage

agreements.

(c) In determining new hourly rates, fractions of a cent will
be disposed of by applying the next higher quarter of a cent.
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(d) Daily earnings minima shall be changed by the amount of
the respective daily adjustments.

(e) Standard monthly rates and money monthly guarantees
applicable in passenger train service shall be thirty times the new
standard daily rates. Other than standard monthly rates and money
monthly guarantees shall be so adjusted that money differentials
existing as of June 30, 1995 shall be preserved.

(f) Existing monthly rates and money monthly guarantees
applicable in train service other than passenger will be changed in
the same proportion as the daily rate for the class of service
involved is adjusted.

(g) Existing money differentials above existing standard
daily rates shall be maintained.

(h) In local freight service, the same differential in excess
of through freight rates shall be maintained.

(i) The existing differential of $6.00 per basic day in
passenger, freight, and yard service, and 6¢ per mile for miles in
excess of the number of miles encompassed in the basic day,
currently payable to engineers working without firemen, shall be
maintained and applied in the same manner as the local freight
differential.

(§) In computing the first increase in rates of pay effective
under Section 1 for engineers, firemen, conductors, brakemen and
flagmen employed in local freight service, or on road switchers,
roustabout runs, mine runs, or in other miscellaneous service, on
runs of miles equal to or less than the number comprising a basic
day, which are therefore paid on a daily basis without a mileage
component, whose rates had been increased by "an additional $.40"
effective July 1, 1968, the three-and-one-half (3-1/2) percent
increase shall be applied to daily rates in effect on the day
preceding the effective date of the general wage increase provided
for in Section 1, exclusive of car scale additives, local freight
differentials, and any other money differential above existing
standard daily rates. For firemen, the rates applicable in the
weight-on-drivers bracket 950,000 and less than 1,000,000 pounds
shall be utilized in computing the amount of increase. The same
procedure shall be followed 1in computing the increases effective
July 1, 1997 and July 1, 1999. The rates produced by application
of the standard local freight differentials and the above-referred-
to special increase of "an additional §.40" to standard basic
through freight rates of pay are set forth in Appendix 1 which is
a part of this Agreement.

(k) Other than standard rates:

(1) Existing basic daily rates of pay other than
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standard shall be changed, effective as of the dates specified
in Sections 1, 4, and 6 hereof, by the same respective
percentages as set forth therein, computed and applied in the
same manner as the standard rates were determined.

(ii) The existing differential of $6.00 per basic day in
passenger, freight, and yard service, and 6¢ per mile for
miles in excess of the number of miles encompassed in the
basic day, currently payable to engineers working without
firemen, shall be maintained and applied in the same manner as
the local freight differential.

(iii) Daily rates of pay, other than standard, of
engineers, firemen, conductors, brakemen and flagmen employed
in local freight service, or on road switchers, roustabout
runs, mine runs, or in other miscellaneous service, on runs of
miles equal to or less than the number encompassed in the
basic day, which are therefore paid on a daily basis without
a mileage component, shall be increased as of the effective
dates specified in Sections 1, 4, and 6 hereof, by the same
respective percentages as set forth therein, computed and
applied in the same manner as provided in paragraph (k) (1)
above.

Section 9 - General Wage Increases for Dining Car Stewards

(a) Effective on December 1, 1995, all basic monthly rates of
pay in effect on June 30, 1995 for dining car stewards represented
by the United Transportation Union on the preceding day shall be
increased by three-and-one-half (3-1/2) percent.

(b) Effective July 1, 1997, all basic monthly rates of pay in
effect on June 30, 1997 for dining car stewards represented by the
United Transportation Union shall be increased by three-and-one-
half (3-1/2) percent.

(c) Effective July 1, 1999, all basic monthly rates of pay in
effect on June 30, 1999 for dining car stewards represented by the
United Transportation Union shall be increased by three-and-one-
half (3-1/2) percent.

Section 10 - Definitions

The carriers’ payment rate for any year for foreign-to-
occupation health benefits under the Plan shall mean twelve (12)
times the payment made by the carriers to the Plan per month (in
such year) per employee who is fully covered for employee health
benefits under the Plan. Carrier payments to the Plan for these
purposes shall not include the amounts per such employee per month
(in such year) taken from the Special Account, or from any other
special account, fund or trust maintained in connection with the
Plan, to pay or provide for current Plan benefits, or any amounts
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paid by remaining carriers to make up the unpaid contributions of
terminating carriers pursuant to Article III, Part A, Section 1, of
the UTU Implementing Document of November 1, 1991, Document A.

Section 11 - Eligibility for Receipt of Signing Bonus, Lump Sum
Payments

The signing bonus and lump sum payments provided for in this
Article will be paid to each employee subject to this Agreement who
has an employment relationship as of the date such payments are
payable, or has retired or died subsequent to the beginning of the
applicable calendar year used to determine the amount of such
payment. There shall be no duplication of the signing bonus or
lump sum payments by virtue of employment under another agreement
nor will such payments be used to offset, construct or increase
guarantees in protective agreements or arrangements.

Section 12 - Calculation of Vacation Pay

The signing bonus and lump sum payments provided for in
Sections 2, 3 and 5 of this Article will be included in the
earnings of an employee in the determination of vacation allowances
due in the year subsequent to their payment.

ARTICLE II - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under National Implementing
Document Dated November 7, 1991

The nine-cent cost-of-living allowance in effect beginning
July 1, 1995 pursuant to Article II, Part B of the UTU Implementing
Document of November 1, 1991, Document A, shall be rolled in to
basic rates of pay on November 30, 1995 and such Article II, Part
B shall be eliminated at that time. Any amounts paid from January
1, 1996 under the aforementioned COLA provision (effective January
1, 1996) shall be deducted from amounts payable under Article I of
this Agreement.

Part B - Cost-of-Living Allowance Through January 1, 2000 and
Effective Date of Adjustment

(a) A cost-of-living allowance, calculated and applied in
accordance with the provisions of Part C of this Article except as
otherwise provided in this Part, shall be payable and rolled in to
basic rates of pay on December 31, 1999.

(b) The measurement periods shall be as follows:



Measurement Periods
Effective Date

Base Month Measurement Month of Adjustment
March 1995 March 1996

plus
March 1997 March 1998 Dec. 31, 1999

The number of points change in the CPI during each of these
measurement periods shall be added together before making the
calculation described in Part C, Section 1l(e) of this Article.

(c) (i) Floor. The minimum increase in the CPI that shall be
taken into account shall be as follows:

Effective Date Minimum CPI Increase That
of Adjustment Shall Be Taken Into Account
Dec. 31, 1999 4% of March 1995 CPI

plus

4% of March 1997 CPI

(ii) Cap. The maximum increase in the CPI
that shall be taken into account shall be as

follows:

Effective Date Maximum CPI Increase
of Adjustment That Shall Be Taken
Into Account

Dec. 31, 1999 6% of March 1995 CPI

plus
6% of March 1997 CPI

(d) The cost-of-living allowance payable to each employee
and rolled in to basic rates of pay on December 31, 1999 shall be
equal to the difference between (i) the cost-of-living allowance
effective on that date pursuant to this Part, and (ii) the lesser
of (x) the cents per hour produced by dividing one-quarter of the
increase, if any, in the carriers’ 1998 payment rate for foreign-
to-occupation health benefits under the Plan over such payment
rate for 1995, by the average composite straight-time equivalent
hours that are subject to wage increases for the latest year for
which statistics are available, and (y) one half of the cost-of-
living allowance effective on December 31, 1999 pursuant to this
Part.
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Part C - Cost-of-Living Allowance and Adjustments Thereto After
January 1, 2000

Section 1 - Cost-of-Living Allowance and Effective Dates of
Adjustments

(a) A cost-of-living allowance shall be payable in the
manner set forth in and subject to the provisions of this Part,
on the basis of the "Consumer Price Index for Urban Wage Earners
and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter
referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2000 based, subject to
paragraph (d), on the CPI for March 2000 as compared with the CPI
for September 1999. Such allowance, and further cost-of-living
adjustments thereto which shall become effective as described
below, shall be based on the change in the CPI during the
respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d) (iii),
according to the formula set forth in paragraph (e).

Measurement Periods

Effective Date

Base Month Measurement Month of Adjustment
September 1999 March 2000 July 1, 2000
March 2000 September 2000 January 1, 2001

Measurement Periods and Effective Dates conforming to the

above schedule shall be applicable to periods subsequent to

those specified above during which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-
of-living allowance shall apply to straight time, overtime,
vacations, holidays and to special allowances in the same manner as
basic wage adjustments have been applied in the past, except that
such allowance shall not apply to duplicate time payments,
including arbitraries and special allowances that are expressed in
time, miles or fixed amounts of money.

(c) The amount of the cost-of-living allowance, if any, that
shall be effective from one adjustment date to the next may be
equal to, or greater or less than, the cost-of-living allowance in
effect in the preceding adjustment period.

(d) (i) Cap. 1In calculations under paragraph (e), the maximum
increase in the CPI that shall be taken into account shall be as
follows:



Effective Date Maximum CPI Increase That
of Adjustment May Be Taken Into Account
July 1, 2000 3% of September 1999 CPI

January 1, 2001 6% of September 1999 CPI,

less the increase from
September 1999 to March
2000

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to
periods subsequent to those specified above during which this
Article is in effect.

(ii) Limitation. 1In calculations under paragraph (e),
only fifty (50) percent of the increase in the CPI in any
measurement period shall be considered.

(iii) 1If the increase in the CPI from the base month of
September 1999 to the measurement month of March 2000 exceeds
3% of the September 1999 base index, the measurement period
that shall be used for determining the cost-of-living
adjustment to be effective the following January shall be the
12-month period from such base month of September; the
increase in the index that shall be taken into account shall
be limited to that portion of the increase that is in excess
of 3% of such September base index; and the maximum increase
in that portion of the index that may be taken into account
shall be 6% of such September base index less the 3% mentioned
in the preceding clause, to which shall be added any residual
tenths of points which had been dropped under paragraph (e)
below in calculation of the cost-of-living adjustment which
shall have become effective July 1, 2000 during such
measurement period.

(iv) Any increase in the CPI from the base month of
September 1999 to the measurement month of September 2000 in
excess of 6% of the September 1999 base index shall not be
taken into account in the determination of subsequent cost-of-
living adjustments.

(v) The procedure specified in subparagraphs (iii)
and (iv) shall be applicable to all subsequent periods
during which this Article is in effect.

(e) Formula. The number of points change in the CPI
during a measurement period, as limited by paragraph (4),
shall be converted into cents on the basis of one cent equals
0.3 full points. (By "0.3 full points" it is intended that
any remainder of 0.1 point or 0.2 point of change after the
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conversion shall not be counted.)

The cost-of-living allowance in effect on December 31,
2000 shall be adjusted (increased or decreased) effective
January 1, 2001 by the whole number of cents produced by
dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during
the applicable measurement period. Any residual tenths of a
point resulting from such division shall be dropped. The
result of such division shall be added to the amount of the
cost-of-1living allowance in effect on December 31, 2000 if the
cPI shall have been higher at the end than at the beginning of
the measurement period, and subtracted therefrom only if the
index shall have been lower at the end than at the beginning
of the measurement period and then, only, to the extent that
the allowance remains at zero or above. The same procedure
shall be followed in applying subsequent adjustments.

(f) Continuance of the cost-of-living allowance and the
adjustments thereto provided herein is dependent upon the
availability of the official monthly BLS Consumer Price Index
(CPI-W) calculated on the same basis as such Index, except
that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article,
revise or change the methods or basic data used in calculating
such Index in such a way as to affect the direct comparability
of such revised or changed index with the CPI-W during a
measurement period, then that Bureau shall be requested to
furnish a conversion factor designed to adjust the newly
revised index to the basis of the CPI-W during such
measurement period.

Section 2 - Payment of Cost-of-Livin Allowances

(a) The cost-of-living allowance payable to each employee
effective July 1, 2000 shall be equal to the difference between (i)
the cost-of-living allowance effective on that date pursuant to
Section 1 of this Part, and (ii) the lesser of (x) the cents per
hour produced by dividing one-quarter of the increase, if any, in
the carriers’ 1999 payment rate for foreign-to-occupation health
penefits under the Plan over such payment rate for 1998, by the
average composite straight-time equivalent hours that are subject
to wage increases for the latest year for which statistics are
available, and (y) one-half of the cost-of-living allowance
effective July 1, 2000.

(b) The increase in the cost-of-living allowance effective
January 1, 2001 pursuant to Section 1 of this Part shall be payable
to each employee commencing on that date.

(c) The increase in the cost-of-living allowance effective
July 1, 2001 pursuant to Section 1 of this Part shall be payable to
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each employee commencing on that date.

(d) The procedure specified in paragraphs (b) and (c) shall
be followed with respect to computation of the cost-of-1living
allowances payable in subsequent years during which this Article is
in effect.

(e) The definition of the carriers’ payment rate for foreign-
to-occupation health benefits under the Plan set forth in Section
10 of Article I shall apply with respect to any year covered by
this Section.

(f) In making calculations under this Section, fractions of
a cent shall be rounded to the nearest whole cent; fractions less
than one-half cent shall be dropped and fractions of one-half cent
or more shall be increased to the nearest full cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this
Part C will not become part of basic rates of pay. Such allowance
will be applied as follows:

(a) For other than dining car stewards, each one cent per
hour of cost-of-living allowance will be treated as an increase of
8 cents in the basic daily rates of pay produced by application of
Article I of this Agreement. The cost-of-living allowance will
otherwise be applied in keeping with the provisions of Section 8 of
Article I.

(b) For dining car stewards, each one cent per hour of cost-
of-living allowance will be treated as an increase of $1.80 in the
monthly rates of pay produced by application of Sections 8 and 9 of
Article I.

Section 4 - Continuation of Part C
The arrangements set forth in Part C of this Article shall

remain in effect according to the terms thereof until revised by
the parties pursuant to the Railway Labor Act.

ARTICLE III - DENTAL BENEFITS

AAAN A e bl e e ——,———————————

Section 1 - Continuation of Plan

The benefits now provided under the Railroad Employees
National Dental Plan (Dental Plan), modified as provided in Section
2 below, will be continued subject to the provisions of the Railway
Labor Act, as amended.

Section 2 - Eligibility
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Existing eligibility requirements under the Dental Plan are
amended, effective June 1, 1996, to provide that in order for an
employee and his eligible dependents to be covered for Covered
Dental Expenses (as defined in the Dental Plan) during any calendar
month by virtue of rendering compensated service or receiving
vacation pay in the immediately preceding calendar month (the
"qualifying month"), such employee must have rendered compensated
service on, or received vacation pay for, an aggregate of at least
seven (7) calendar days during the applicable qualifying month.
Any calendar day on which an employee assigned to an extra list is
available for service but does not perform service shall be deemed
a day of compensated service solely for purposes of this Section.
Existing Dental Plan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Section
shall continue in effect.

Section 3 - Benefit Changes

The following changes will be made effective as of January 1,
1999.

(a) The maximum benefit (exclusive of any benefits for
orthodonture) which may be paid with respect to a covered employee
or dependent in any calendar year beginning with calendar year 1999
will be increased from $1,000 to $1,500.

(b) The lifetime aggregate benefits payable for all
orthodontic treatment rendered to a covered dependent, regardless
of any interruption in service, will be increased from $750 to

$1,000.

(c) The exclusion from coverage for implantology (including
synthetic grafting) services will be deleted and dental implants
‘and related services will be added to the list of Type C dental
services for which the Plan pays benefits.

(d) Repair of existing dental implants will be added to the
list of Type B dental services for which the Plan pays benefits.

(e) One application of sealants in any calendar year for
dependent children under 14 years of age will be added to the list
of Type A dental services for which the Plan pays benefits.

(£) The Plan will pay 80%, rather than 75%, of covered
expenses for Type B dental services.

(g) The Plan will establish and maintain an 800 telephone
number that employees and dependents may use to make inguiries
regarding the Plan.
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ARTICLE IV - VISION CARE

Section 1 - Establishment and Effective Date

The railrocads will establish a Vision Care Plan to provide
specified vision care benefits to employees and their dependents,
to become effective January 1, 1999 and to continue thereafter
subject to provisions of the Railway Labor Act, as amended,
according to the following provisions:

(a) Eligibility and Coverage. Employees and their dependents
will be eligible for coverage under the Plan beginning on the first
day of the calendar month after the employee has completed a year
of service for a participating railroad, but no earlier than the
first day of January 1999. An eligible employee who renders
compensated service on, or receives vacation pay for, an aggregate
of at least seven (7) calendar days in a calendar month will be
covered under the Plan, along with his eligible dependents, during
the immediately succeeding calendar month. Any calendar day on
which an employee assigned to an extra 1list is available for
service but does not perform service shall be deemed a day of
compensated service solely for purposes of this Section.

(b) Managed Care. Managed vision care networks that meet
standards developed by the National Carriers’ Conference Committee
concerning quality of care, access to providers and cost
effectiveness shall be established wherever feasible. Employees
who live in a geographical area where a managed vision care network
has been established will be enrolled in the network along with
their covered dependents. Employees enrolled in a managed vision
care network will have a point-of-service option allowing them to
choose an out-of-network provider to perform any vision care
service covered by the Plan that they need. The benefits provided
by the Plan when services are performed by in-network providers
will be greater than the benefits provided by the Plan when the
services are performed by providers who are not in-network
providers, including providers in geographic areas where a managed
vision care network has not been established. These two sets of
benefits will be as described in the table below.
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Plan Benefit

In-Network

Other Than
In-Network

One vision
examination per 12-
month period.

100% of reasonable
and customary
charges

100% of reasonable
and customary
charges up to a $35
maximum

One set of frames of
any kind per 24-
month period

100% of reasonable
and customary
charges?

100% of reasonable
and customary
charges up to a $35
maximum

One set of two
lenses of any kind,
including contact
lenses, per 24-month
period.

100% of reasonable
and customary
charges?®

100% of reasonable
and customary
charges up to the
following maximums:

up to $25 for
single vision
lenses

up to $40 for
bifocals

up to $55 for
trifocals

up to $80 for
lenticulars

up to $210 for
medically necessary
contact lenses

up to $105 for
contact lenses that
are not medically
necessary

Where the employee
or dependent
requires only one
lens

100% of reasonable
and customary
charges 2/

100% of reasonable
and customary
charges up to a
maximum of one-half
of the maximum
benefit payable for
a set of two lenses
of the same kind

! Patients

who

select frames

that

exceed a wholesale

allowance established under the program may be required to pay part
of the cost of the frames selected.

2 Patients may be required to pay part of the cost of
spectacle lenses or lens characteristics that are not necessary for
the patient’s visual welfare. Moreover, patients who choose
contact lenses in lieu of spectacles may be required to pay part of
a contact lens evaluation fee and part of the cost of fitting and

matariala
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Section 2 ~ Admnistration

The Vision Care Plan will be admnistered by the Nationa
Carriers' Conference Commttee, which will Dbear the sane
responsibilities and performthe sanme functions as it does with
respect to The Railroad Enpl oyees National Dental Plan, including
t he devel opnent of detalled_PIan | anguage describing the Plan's
eligibility, coverage, benefit and other “provisions.

ARTICLE V - BENEFITS ELIGBILITY

Section 1 - Health and Wl fare Pl an

The Railroad Enpl oyees National Health and Welfare Plan ("the
Plan") is anmended, effective June 1, 1996, as provided in this
Secti on. In order for an Eligible Enployee (as defined by the
Plan) to continue to be covered by the Plan during any cal endar
month by virtue of rendering conpensated service or receivVing
vacation pay in the inmedi ately precedi ng cal endar nonth (the
"qualifying nonth"), such enployee nust have rendered conpensated
service on, or recelved vacation pay for, an aggregate of at |east
seven (7) calendar days during the applicable qualifying nonth.
Any cal endar day on which an enpl oyee assigned to an extra list is
avail able for service but does not perform service shall be deened
a day of conpensated service solely for purposes of this Section.
Exi sting Plan provisions pertaining to eligibility for and
termnation of coverage not specifically amended by this Section
shall continue in effect.

Section 2 - Vacation Benefits

Exi sting rules governing vacations are amended as follows
effective January 1, 1997:

(a)  The m ni mum nunber of basic days in mles or hours paid
for, as provided in individual schedules, ~on which an enpl oyee nust
render service under schedul e agreenments held by the organization
signatory hereto to qualifY or an annual vacation for the
succeedi ng cal endar year shall be increased by fifty (SO percent
from the m ni mum nunber applicabl e under vacation rules I n effect
on the date of this Agreement. The nultiplying factors set forth
in vacation rules 'in effect on the date of this Agreenent shall be
amended to provide that each basic day in yard service perforned by
a yard service enployee or by an enpl oyee having interchangeabl e
road and yard rights shall be conputed as 1.6 days, and each basic
day in all other services shall be conputed as 1.3 days, or
purposes of determning qualification for vacation based on service
rendered in the preceding cal endar year

~NOTE: It is the parties' intention that, in accordance Wth
application of the nmultiplying factors set forth in existing
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vacation rules as anended above, comencing with cal endar year 1997
this subsection would require the equivalent of 150 qualifying days
in a calendar year in yard service and 180 qualifying days in a
cal endar year in road service to qualify for an annual vacation for
the succeeding year.

(b) Cal endar days on which an enpl oyee assigned to an extra
list is available for service and on which days he perforns no
service, not exceeding ninety (90) such days, will be included in
the determnation of qualification for vacation; also, cal endar
days, not in excess of forty-five (45), on whi ch an enpl oyee is
absent from and unable to perform service because of injury
received on duty will be included. Such calendar days shall not be
subject to the nultiplying factors set forth in existing vacation
rul es as anended.

(c) Calendar days on which an enpl oyee is conpensated while
attending training and rules classes at the direction of the

carrier wll be included in the determnation of qualification for
vacati on. Such cal endar days shall not be subject to the
multiplying factors set forth in existing vacation rules as

amended.

(d) During a calendar year in which an enployee's vacation
entitlement will increase on the anniversary date, such enployee
shall be permtted to schedule the additional vacation tine to
which entitled on the anniversary date at any tinme during that
cal endar vyear.

(e) An enployee may nmake up to two splits in his annual
vacation in any cal endar year.

(£) An enpl oyee may take up to one week of his annua
wvacation in single day increnents, provided, however, that such
enpl oyee shall be automatically marked up for service upon the
expiration of any single day vacation.

(g9 Existing rules and practices regardin% vacat i ons not
specifically anmended by this Section, including (but not |limted
to) scheduling of vacations, shall continue in effect w thout

change.
Section 3

_ This Article is not intended to restrict any of the existing
rights of a carrier except as specifically provided herein.



-16-
ARTICLE VI - FLOWBACK

Section 1

Upon written request of the organization’s authorized
representative (s), the carrier shall meet to discuss establishment
of a procedure under which any employee who holds train service
seniority and is holding a regularly assigned position as a
locomotive engineer may exercise his train service seniority
rights. Any such procedures that are established shall be on an
individual railroad basis and shall be in accordance with the
guidelines set forth in Section 2.

Section 2

(a) The number of employees holding regularly assigned
positions as locomotive engineers at a location that will be
permitted to return to train service under this Article will be
limited to the number of qualified and available demoted locomotive
engineers at such location on the Option Date, the designated date
on which employees may exercise rights hereunder to return to train
service. As used in this Article, the term qualified shall be
deemed to include (but is not limited to) qualification on the
physical characteristics of the territory protected by the
regularly assigned positions.

(b) Two Option Dates per calendar year will be designated,
which shall be January 1 and July 1 unless otherwise agreed by the
parties.

(c) Not less than seven (7) days prior to the Option Date,
any employee working as a locomotive engineer who also has trainman
seniority rights may file a request with the designated
representative of a carrier requesting a return to train service.

(d) Subject to subsection (a), each employee holding a
regularly assigned position as a locomotive engineer who has a
valid request on file pursuant to subsection (c) will be notified
on the Option Date, in seniority order (based upon trainman'’s
seniority date), that his request to return to train service will
be granted.

(e) An employee exercising train service seniority rights
under this Article will be limited to:

(1) bidding on vacant positions,
(2) claiming open positions, or
(3) displacing the junior employee on extra list(s).

(f) The 1locomotive engineer positions vacated by those
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employees who return to train service hereunder will be filled by
the qualified and available demoted engineers at the location
involved, consistent with applicable rules governing the filling of
such vacancies.

(g} An employee returning to train service under this Article
will not be permitted to vacate his locomotive engineer’s position

until his replacement is available to fill such position.

(h) An employee returning to train service under this Article
will be treated, during all time in train service resulting from
the exercise of rights granted hereunder, as "non-protected"
trainmen ineligible for any form of payment (including guarantees,
productivity fund buyouts, allowances and arbitraries) or benefit
available to "protected" trainmen under any applicable existing or
future crew consist agreements.

(i) An employee returning to train service under this Article
will not be permitted to voluntarily return to service as a
locomotive engineer until after the next Option Date unless there
is no train service position available to the employee at the
location involved.

() An employee returning to train service under this Article
continues to be subject to force assignment back into locomotive
engineer service in accordance with applicable agreements.

Section 3

(a) If the parties are unable to agree upon the procedures to
implement this Article within ninety (90) days after the date a
request is made under Section 1, at any time thereafter during the
term of this Agreement either party may submit the matter to final
and  binding arbitration by serving written notice on the
appropriate representative of the other party.

(b) The arbitrator shall be selected by the parties. If they
fail to agree within five days from the date notice of the
submission to arbitration is received from the moving party, either
party may request a list of five potential arbitrators from the
National Mediation Board, from which the parties shall choose the
arbitrator through -alternate striking. The order of such striking
shall be determined by coin flip unless otherwise agreed by the
parties. The fees and expenses of the arbitrator shall be borne

equally by the parties.

(c) The arbitrator shall render a decision specifying the
procedure for implementation of Section 1 within thirty (30)
calendar days from the date the appointment is accepted, provided,
however, that the arbitrator shall have no jurisdiction to alter or
deviate from the provisions of Section 2. The arbitrator’s
decision shall be final and binding and shall be guided by the need
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to minimize disruptions to the work force that adversely affect the
needs of the service and avoid additional costs to the carrier.

Section 4
This Article shall become effective June 1, 1996 and is not

intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE VII - ENHANCED EMPLOYMENT OPPORTUNITIES

Section 1

In the event that a carrier sells or leases its interest in
one or more rail lines to a non-carrier pursuant to a transaction
authorized under 49 U.S.C. 810901 (or any successor provision) as
to which labor protective conditions have not been imposed by any
governmental authority, any employee represented Dby the
organization signatory hereto who (i) as a result of that
transaction is deprived of employment with the carrier because of
the abolition of his position, and (ii) does not accept employment
with the purchaser shall be entitled to the benefits set forth in
Section 2. :

Section 2

(a) An employee covered by Section 1 shall have the right, in
seniority order, to bid on vacant, must fill positions or claim
open, must fill positions in train service at any location on the
carrier at any time within ninety (90) days after being deprived of
employment. Seniority issues associated with the exercise of that
right shall be resolved by the carrier and the organization
representative or, absent agreement and at the request of either
party by written notice served on the appropriate representative of
the other party, by final and binding arbitration as provided in
subsection (b). Solely for the purpose of this Section, a single
train service seniority roster for the carrier shall be developed,
in accordance with applicable rules and procedures, no later than
September 30, 1996.

(b) The arbitrator shall be selected by the parties. If they
fail to agree within five days from the date notice of the
submission to arbitration is received from the moving party, either
party may request a list of five potential arbitrators from the
National Mediation Board, from which the parties shall choose the
arbitrator through alternate striking. The order of such striking
shall be determined by coin flip unless otherwise agreed by the
parties. The fees and expenses of the arbitrator shall be paid
under Section 153 of the Railway Labor Act.

(c) An employee exercising rights under this Section who
relocates his residence shall receive a relocation allowance of
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$5,000, provided, however, that an employee shall be required to
elect between such allowance and any carrier relocation benefits
that may be provided to such employee under other existing

agreements or arrangements. Such allowance shall be paid in two
equal installments: the first payable on the relocation date, and
the second ninety (90) days thereafter. Such allowance (or any

portion thereof) shall be payable as provided as long as the
individual has an employment relationship with the carrier and is
still at the new location at the time the payment is due.

NOTE: Employees who presently have extended
seniority and who are deprived of employment
on their prior right territory(s) as a result
of a transaction covered in Section 1, will be
covered by the conditions of Section 2(c),
provided that any exercise of seniority must
be beyond their prior right territory(s), with
a minimum of fifty (50) miles distance.

Section 3

In the case of any transaction authorized under 49 U.S.C.
§10901 (or any successor provision), the arrangements provided for
under this Article shall be deemed to fulfill all of the parties’
bargaining obligations that may exist under any applicable statute,
agreement or other authority with respect to such transaction, and
shall also be deemed to satisfy the standards for the protection of
the interests of employees who may be affected by such transaction
described in 49 U.S.C. §10901(e).

Section 4

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE VIII - RATE PROGRESSION ADJUSTMENT FOR PROMOTION

Section 1

(a) An employee who is subject to Article IV, Section 5 of
the UTU Implementing Document A of November 1, 1991 (Rate
Progression - New Hires) on the effective date of this Article
shall have his position on the rate progression scale adjusted to
the next higher level upon promotion to conductor/foreman or
engineer (on a carrier party hereto on which the UTU represents
engineers) . Such an employee who has already been promoted to
conductor/foreman or engineer shall have his position on the rate
progression scale adjusted to the next higher level on the
effective date of this Article.
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(b) The next adjustment to an employee’s position on the rate
progression scale after the adjustment specified in subsection (a)
of this Section shall be made when such employee completes one year
of "active service" (as defined by the aforementioned Article IV,
Section 5) measured from the date on which that employee would have
attained the position on the rate progression scale provided
pursuant to subsection (a) of this Section.

Section 2

Local rate progression rules applicable on a carrier that is
not covered by the aforementioned Article IV, Section 5 are hereby
amended in the same manner as provided in Section 1.
Section 3

This Article shall become effective June 1, 1996 and is not

intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE IX - SENIORITY ACCUMULATION

Section 1

(a) This Section shall apply only to those carriers on which
an organization other than the United Transportation Union (UTU) is
exercising the exclusive right to represent all locomotive
engineers in company-level grievance, c¢laim and disciplinary
proceedings.

(b) Sixty (60) days after service of written request on the
carrier by the organization’s authorized representative(s), any
employee with train service or hostler or hostler helper seniority
working as a locomotive engineer will be required, during the
period of time he is working as a locomotive engineer, to pay
monthly dues to the UTU in order to accumulate any additional
seniority as conductor, trainman, hostler or hostler helper. The
organization shall be responsible for administration of such
arrangements.

Section 2

On any carrier on which there are arrangements between the
carrier and the UTU on the date of this Agreement that require
train service employees to pay full monthly dues to the UTU to
accumulate additional seniority as conductor, trainman, hostler or
hostler helper while working as a locomotive engineer, such
arrangements shall be terminated as follows:

(1) if an organization other than the UTU is exercising the
exclusive right to represent all locomotive engineers in company-
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level grievance, claim and disciplinary proceedings on such
carrier, on the date such other organization terminates its
exclusive representation rights; and

(ii) if no organization is exercising the exclusive right to
represent all locomotive engineers in company-level grievance,
claim and disciplinary proceedings on such carrier, on the
effective date of this Article.

Section 3

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE X - TERMINAL COMPANIES

Section 1

(a) The authorized representative of the organization may
make a written request to any terminal company party to this
Agreement that the seniority roster on such company be placed on
the bottom of a contiguous seniority roster of a designated owning
line party to this Agreement, with all prior rights and
responsibilities maintained. Representatives of the organization,
the terminal company, and its designated owning line shall meet
within thirty (30) days thereafter to discuss implementation of
such request.

(b) If a terminal company has more than one owning line
covered by this Article, the terminal company employees (as a
group) shall designate the owning line on whose roster all such
employees will be placed.

(c) An employee covered by this Article who exercises
seniority on the designated owning line shall be treated as a new
employee, provided, however, that such employee shall be credited
for all of his train and engine service with the terminal company
involved for purposes of rules pertaining to vacation qualification
and rate progression.

(d) An employee covered by this Article who exercises
seniority on the designated owning line shall be governed by the
collective bargaining agreement of such owning line.

Section 2

(a) 1If the parties have not reached agreement within ninety
(90) days after receipt of the organization’s proposal, either
party may refer the matter to final and binding arbitration as set
forth in this Section.
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(b) The arbitrator shall be selected by the parties. If they
fail to agree within five days from the date notice of the
submission to arbitration is received from the moving party, either
party may request a list of five potential arbitrators from the
National Mediation Board, from which the parties shall choose the
arbitrator through alternate striking. The order of such striking
shall be determined by coin flip unless otherwise agreed by the
parties. The fees and expenses of the arbitrator shall be borne
equally by the parties.

(c) The arbitrator’s jurisdiction shall be limited to
unresolved issues concerning how the seniority rights of employees
covered by this Article will be established on the designated
owning line’s seniority roster. The arbitrator’s decision shall be
rendered within thirty (30) calendar days from the date the
appointment is accepted.

Section 3

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE XTI - ENHANCED CUSTOMER SERVICE

Article VIII - Special Relief, Customer Service - Yard Crews
of the UTU Implementing Document of November 1, 1991, Document A,
is amended to read as follows and furthermore shall be applicable
to all carriers party to this Agreement:

Section 1

i (a) When an individual carrier has a customer request for

particularized handling that would provide more efficient service,
or can show a need for relaxation of certain specific work rules to
attract or retain a customer, such service may be instituted on an
experimental basis for a six-month period.

(b) Prior to implementing such service, the carrier will
extend seven (7) days advance notice where practicable but in no
event less than forty-eight (48) hours’ advance notice to the
General Chairman of the employees involved. Such notice will
include an explanation of the need to provide the service, a
description of the service, and a description of the work rules
that may require relaxation for implementation. Relaxation of work
rules that may be required under this Article shall be limited to:
starting times, yard limits, calling rules, on/off duty points,
seniority boundaries, and class of service restrictions.

(c) A Joint Committee, comprised of an equal number of
carrier representatives and organization representatives, shall
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determine whether a need exists, as provided in paragraph (a), to
provide the service. If the Joint Committee has not made its
determination by the end of the advance notice period referenced in
paragraph (b), it shall be deemed to be deadlocked, and the service
will be allowed on an experimental basis for a six-month period.
If, after the six-months has expired, the organization members of
the Joint Committee continue to object, the matter shall be
referred to arbitration.

(d) If the parties are unable to agree upon an arbitrator
within seven days of the date of the request for arbitration,
either party may request the National Mediation Board to provide a
list of five potential arbitrators, from which the parties shall

choose the arbitrator through alternate striking. The order of
such striking shall be determined by coin flip unless otherwise
agreed by the parties. The fees and expenses of the arbitrator

shall be borne equally by the parties.

(e) The determination of the arbitrator shall be limited to
whether the carrier has shown a bona fide need to provide the
service requested or can provide the service without a special
exception to existing work rules being made at a comparable cost to
the carrier. If the arbitrator determines that this standard has
not been met, the arbitrator shall have the discretion to award
compensation for all wages and benefits lost by an employee as a
result of the carrier’s implementation of its proposal.

Section_ 2

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier.

ARTICLE XII - DISPLACEMENT

Section 1

(a) Where agreements that provide for the exercise of
displacement rights within a shorter time period are not in effect,
existing rules, excluding crew consist agreements, are amended to
provide that an employee who has a displacement right on any
position (including extra boards) within a terminal or within 30
miles of such employee’s current reporting point, whichever is
greater, must, from the time of proper notification under the
applicable agreement or practice, exercise that displacement right
within forty-eight (48) hours.

(b) Failure of an employee to exercise displacement rights,
as provided in (a) above, will result in said employee being
assigned to the applicable extra board, seniority permitting. (The
applicable extra board is the extra board protecting the assignment
from which displaced.)
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(c) In the event force assignment is not compatible with
local agreements, prior to implementation, the parties will meet on
property to determine an avenue of assignment.

Section 2

This Article shall become effective June 1, 1996 and 1is not
intended to restrict any of the existing rights of a carrier.

ARTICLE XIIT - NATIONAL WAGE AND RULES PANEL

Section 1

(a) The parties, realizing the complexities of the changing
rail industry and environment, and to alleviate any adversarial
relationships emanating from such, agree to establish a non-binding
joint review Panel to study and examine those unresolved subjects.

The National Wage and Rules Panel (Panel) shall consist of
three (3) partisan members representing the United Transportation
Union, three (3) partisan members representing the carriers, and

» who shall be considered as Chairman. The President
of UTU and the Chairman of the National Carriers’ Conference
Committee (NCCC) shall be ex officio partisan members of the Panel.
On any matter, the UTU, NCCC, and the Chairman shall each be deemed
to have a single vote.

(b) The parties will assume the compensation and expenses of
their respective partisan members. The fees and expenses of the
Chairman and any incidental expenses incurred in connection with
Panel meetings shall be shared equally by the parties.

~Section 2

The Panel is authorized to comprehensively examine the
following subjects:

o System for compensation and related
alternatives

o Qual;ty of Work Life

o Inter-craft pay relationships

o Claim and Grievance Handling

o Flowback

o Eating en route for road service employees

o} Use of Surplus Employees
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o Employee Utilization

o Common Extra Boards

o Standardized Calling Rules
o Yard Starting Times

o Runarounds

o Road/Yard

o Entry Rates

Section 3

The Panel shall promptly establish its operating procedures,
which shall be designed to review and evaluate the facts regarding
the aforementioned subjects and to expedite and enhance the
opportunity to reach joint voluntary solutions to matters in
dispute between the parties with respect to those subjects. The
Panel may, by unanimous vote of the members and with the consent of
the respective carrier(s) and General Committee(s) involved,
develop and implement pilot projects and similar initiatives that
would permit the Panel to test and evaluate, on a limited basis,
potential alternatives to existing arrangements that would resolve
issues of concern to the parties.

Section 4

(a) If the parties have not reached agreement on issues
pertaining to the matters covered by Section 2 by January 1, 1999,
the Panel shall make recommendations for disposing of all
unresolved issues not later than July 1, 1999. While the Panel’s
recommendations shall not be considered final and binding, the
parties shall exert good faith efforts to wutilize those
recommendations as a basis for settlement of the issues involved.
Notwithstanding any provision to the contrary, the Panel may be
dissolved at any time by majority vote of the members.

(b) It is agreed that antecedent proposals exchanged between
the parties relating to those items subject to the Panel shall not
be considered precedential or cited in further handling of any
issue before any tribunal established to resolve disputes under the

Railway Labor Act.

ARTICLE XIV - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with
respect to participating carriers in the hands of receivers or

trustees.
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Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to fix the general level
of compensation during the period of the Agreement and is in
settlement of the dispute growing out of the notices dated November
1, 1994 served by and on behalf of the carriers listed in Exhibit
A upon the organization signatory hereto, and the notices dated on
or subsequent to November 1, 1994 served by the organization upon
such carriers.

(b) This Agreement shall be construed as a separate agreement
by and on behalf of each of said carriers and their employees
represented by the organization signatory hereto, and shall remain
in effect through December 31, 1999 and thereafter until changed or
modified in accordance with the provisions of the Railway Labor
Act, as amended.

(c) The parties to this Agreement shall not serve nor
progress prior to November 1, 1999 (not to become effective before
January 1, 2000) any notice or proposal for changing any matter
contained in:

(1) This Agreement,

(2) the proposals of the parties
identified in Section 2(a) of this
Article, and

(3) Section 2(c) of Article XV of the
Agreement of January 27, 1972,

and any pending notices which propose such matters are hereby
withdrawn.

(d) The parties to this Agreement shall not serve nor
progress prior to November 1, 1999 (not to become effective before
January 1, 2000) any notice or proposal which might properly have
been served when the last moratorium ended on January 1, 1995.

(e) This Article will not bar management and committees on
individual railroads from agreeing upon any subject of mutual
interest.

DATED THIS 8th DAY OF MAY, 1996, AT OKLAHOMA CITY, OK.

John B. Criswell
Chairman of Arbitration Board

Preston J. Moore Robert O. Harris
Member of Arbitration Board Member of Arbitration Board
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May 8, 1996
#1

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding with respect to the general
wage increase provided for in Article I, Section 1, and the signing
bonus provided for in Article I, Section 2, of Document "A" of the
Agreement of this date.

The carriers will make all reasonable efforts to pay the
retroactive portion of such general wage increase and the signing
bonus as soon as possible and no later than sixty (60) days after
the date of this Agreement.

If a carrier finds it impossible to make such payments within
that specified time period, such carrier shall notify you 1in
writing explaining why such payments have not been made and
indicating when the payments will be made.

Very truly yours,

Robert F. Allen
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May 8, 1996
#2

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This refers to the increase in wages provided for in Section
1 of Article I of Document "A" of the Agreement of this date.

It is understood that the retroactive portion of that wage
increase shall be applied only to employees who have an employment
relationship with a carrier on the date of this Agreement or who
retired or died subsequent to December 1, 1995.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen
I agree:

C. L. Little
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May 8, 1996
#5

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding that the provisions of Article
I, Section 8(a) (ii) and Article II, Part C, Section 1(b) of
Document "A" of the Agreement of this date relating to the
application of wage increases and cost-of-living allowances to
duplicate time payments shall not apply to special allowances
expressed in time, miles or fixed amounts of money contained in
existing local crew consist agreements that contain moratorium
provisions prohibiting changes in such payments.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#4

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This refers to the Lump Sum Payments provided for in Article
I of Document "A" of the Agreement of this date.

Sections 3 and 5 of Article I are structured so as to provide
payments that are essentially based on the compensation earned by
an employee during a specified calendar year. Section 11 provides
that all of these payments are payable to an employee who has an
employment relationship as of the dates such payments are made Or
has retired or died subsequent to the beginning of the applicable
calendar year used to determine the amount of such payments. Thus,
for example, under Section 3 of Article I, except for an employee
who has retired or died, the Agreement requires that an employee
have an employment relationship on July 1, 1996 in order to receive
that lump sum payment.

The intervals between the close of the measurement periods and
the actual payments established in the 1991 National Implementing
Documents were in large measure a convenience to the carriers in
order that there be adequate time to make the necessary
calculations.

In recognition of this, we again confirm the understanding
that an individual having an employment relationship with a carrier
on the last day of a particular calendar year used to determine the
amount of a payment under Section 3 and 5 of Article I will not be
disqualified from receiving the payment provided for in the event
his employment relationship is terminated following the last day of
such calendar year but prior to the payment due date.

Yours very truly,

Robert F. Allen
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May 8, 1996
#7

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

- This confirms our understanding regarding Article V - Benefits
Eligibility of Document "A" of the Agreement of this date.

This will confirm our understanding that vacation
qualification criteria in effect on the date of this Agreement
shall continue to apply to employees represented by the
organization who hold positions as working General Chairmen, Local
Chairmen, and state legislative directors ("local officials"). In
other words, the changes in qualification as set forth in Article
V, Section 2 are not intended to revise vacation qualification
conditions for such local officials. It is further understood that
by providing this exclusion it is not intended that the total
number of such officials covered be expanded.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little



-32-

May 8, 1996
#6

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding regarding Article V - Benefits
Eligibility of Document nA" of the Agreement of this date.

This will confirm our understanding that eligibility criteria
in effect on December 31, 1995 governing coverage by The Railroad
Employees National Health and Welfare Plan shall continue to apply
to employees represented by the organization who hold positions as
working General Chairmen, Local Chairmen, and state legislative

directors ("local officials"). In other words, the changes in
eligibility as set forth in Article V, Section 1 are not intended
to revise eligibility conditions for local officials. It is

further understood that by providing this exclusion it 1is not
intended that the total number of such officials covered be
expanded.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#9

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding with respect to Article VI -
Flowback of Document "A" of the Agreement of this date.

The parties recognize that provisions of this Article may be
in conflict with provisions contained in, or address matters
governed by, existing collective bargaining agreements between the
carriers party to this Agreement and other organizations that
represent the craft and class of engineers.

Accordingly, we are in agreement that implementation of this
Article is expressly contingent upon resolution of such concerns in
2 manner satisfactory to the carriers. The carriers further agree
to make all reasonable efforts to resolve those concerns as
expeditiously as possible. Periodically and at any time upon
request by the organization, the carriers will report on the status
and progress of such efforts.

Please acknowledge your agreement by signing your name in the

space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#8

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

During the negotiations which led to the Agreement of this
date, the parties had numerous discussions about the relationship
between time worked and benefits received. The carriers were
concerned that certain employees were not making themselves
sufficiently available for work, but due to the then current
eligibility requirements such employees remained eligible for
health and welfare benefits.

-As a result of these discussions, the parties agreed to
tighten one eligibility requirement from any compensated service in
a month to seven calendar days compensated service in a month (the
"seven-day rule"). However, it was not the intent of the parties
to affect employees by this change where such employees have made
themselves available for work and would have satisfied the seven-
day rule but for an Act of God, an assignment of work which did not
permit satisfaction of the seven-day rule, or because monthly
mileage limitations, monthly earnings limitations and/or maximum
monthly trip provisions prevented an employee from satisfying that
rule.

Also, where employees return to work from furlough,
suspension, dismissal, or disability (including pregnancy), or
commence work as new hires, at a time during a month when there is
not opportunity to render compensated service on at least seven
calendar days during that month, such employees will be deemed to
have satisfied the seven-day rule, provided that they are available
or actually work every available work opportunity.

However, in no case will an employee be deemed eligible for
benefits under the new eligibility requirement if such employee
would not have been eligible under the old requirements.
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May 8, 1996
#3

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding regarding Article I - Wages of
Document "A" of the Agreement of this date.

Solely for the purpose of concluding this Agreement, the
carriers have agreed to apply the general wage increases provided
for therein to mileage rates of pay for miles run in excess of the
number of miles comprising a basic day (overmiles) and to compute
the lump sums provided for therein without excluding overmiles.

Our agreement to include language providing for such
applications shall not be considered as precedent for how such
issues should be addressed in the future and is without prejudice
to our position that this component of the pay system is
inappropriate.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#10

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understandings regarding Article VIII - Rate
Progression Adjustment For Promotion of Document "A" of the
Agreement of this date. A

1. Such Article is not intended to supplant existing rules
that treat employees more favorably with respect to rate
progression, including while working as or upon promotion to
conductor/foreman or engineer. That is, such rules are preserved
and shall continue to apply in lieu of Article VIII.

2. Any promotion adjustment made pursuant to Article VIII
shall be applied solely on a prospective basis.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#11

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding regarding Article XI -
Enhanced Customer Service of Document "A" of the Agreement of this
date.

In recent years the rail freight sector of the transportation
market place has taken steps toward a more competitive discipline
which, if successful, could point the rail industry toward more
growth. The parties to this Agreement are intent on nurturing
these improvements. In this respect we mutually recognize that an
important reason underlying the recent improvement has been
enhanced focus on customer needs and improved service as the
framework for working conditions. Increased employee productivity
and more immediate responses to customer needs by railroad
employees at all levels have been and will continue to be at the
very heart of this effort.

In order to continue these recent improvements, the parties
intend to respond to customers’ needs with even greater efforts.
In Article XI, we have developed a framework for achieving our
mutual goal of retaining existing customers and attracting new
business by providing more efficient and expedient service,
including relaxation of work rules specified therein where and to
the extent necessary for those purposes. We are also in accord
that these undertakings should appropriately recognize the
interests of affected employees in fair and equitable working
conditions.

This will confirm our understanding that the NCCC Chairman and
the UTU President shall promptly confer on any carrier proposal
under Article XI that the UTU President deems to be egregiously
inconsistent with our mutual intent. Such proposal shall be held
in abeyance pending conference and shall not be implemented until
adjusted by agreement of the parties or, absent such agreement,
resolved by expedited, party paid arbitration as set forth in the
attachment hereto.
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please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May 8, 1996
#12

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Little:

This confirms our understanding with respect to Document "A"
of the Agreement of this date.

The parties exchanged various proposals and drafts antecedent
to adoption of the various Articles that appear in this Agreement.
It is our mutual understanding that none of such antecedent
proposals and drafts will be used by any party for any purpose and
that the provisions of this Agreement will be interpreted and
applied as though such proposals and drafts had not been used or
exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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Document "B"
(Yardmasters)

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

Effective on December 1, 1995, all standard basic daily rates
of pay for employees covered by this Agreement in effect on the
preceding day shall be increased by three-and-one-half (3-1/2)
percent.

Section 2 - Signing Bonus

~ On the date of this Agreement, each employee will be paid a
signing bonus of one (1) percent of the employee’s compensation for
1994, excluding pay elements not subject to general wage increases
under Section 7 of this Article and lump sums.

Section 3 - First Lump Sum Payment

On July 1, 1996, each employee will be paid a lump sum equal
to the excess of (i) three (3) percent of the employee’s
compensation for 1995, excluding pay elements not subject to
general wage increases under Section 7 of this Article and lump
sums, over (ii) the lesser of (x) one-half of the amount described
in clause (i) above and (y) two times one-quarter of the amount, if
any, by which the carriers’ payment rate for 1996 for foreign-to-
occupation health benefits under The Railroad Employees National
Health and Welfare Plan (Plan) exceeds such payment rate for 1995.

Section 4 - Second General Wage Increase

Effective July 1, 1997, all standard basic daily rates of pay
in effect on June 30, 1997 for employees covered by this Agreement
shall be increased by three-and-one-half (3-1/2) percent, computed
and applied in the same manner prescribed in Section 1 above.

Section 5 - Second Lump Sum Payment

Oon July 1, 1998, each employee will be paid a lump sum equal
to the excess of (i) three-and-one-half (3-1/2) percent of the
employee’s compensation for 1997, excluding pay elements not
subject to general wage increases under Section 7 of this Article
and lump sums, over (ii) the lesser of (x) one-half of the amount
described in clause (i) above and (y) one-and-one-half times one-
quarter of the amount, if any, by which the carriers’ payment rate
for 1998 for foreign-to-occupation health benefits under The
Railroad Employees National Health and Welfare Plan (Plan) exceeds
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